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3lftnjxRT 

t'«WW, 27 2006 


( 3TfacSKt 3ftr fapRIH , 2006 


R. it. ^/TTl|>./479/2006-07.—TimW STfalWT, 1976 (1976 W 21) 3^ «JKT 30 5RT 333 ?rfad4f 
3%T3Rcift(, 333R TmfpR ^3T "CF5R T&^ 3ff^F> t sfa {|^i| fifa 3jfa iJJHIui tom 

^ '-KiH^l 3R3 % sflT %*3t3 3>t Rcf^RT Pi^RnHsKT faPi<i*l «HK1F %, : — 


3RZ1RT-I 

1- Rf^RTRW, yTW : — 

(i) ^ fa Pi <4*1 ilj4|w| ®Ni (STfachiO 3?R '$31 fafa^H, 2006 («P$) 3>£tf1l($ I 

(ii) 3F fapRRT TTTO$f 3"H^ 94>1 9 H 3?tdiffer^ SVTsfttfftl 

(iii) ^ ofa) % yr^4> ST^c^k] 3^R cti+taifl 37 eTF^lflFt I 

373] 3?f3 fafa'HMl' $' 3R33T ^33f33 % f7T3R 3T Pfa¥l+ tfgR £T7T fafW 33 $13T fllHM 33 7^ 
3T3T fafafa^ #RF ?RF>— 

(3r) $fa* 37 «R*rpft 33$f R^fad fartf Bqfad 37 3t«rttR fa^r% mm ^rt 37, 

(73) !4l4fa<4} ®ta> 3T ^>*s(fa *K<*>K 3T <1^ *K«hK 3? fai^fl 3T3 7^ Slfafa^fafl 37 3TJ1T oqjcKi 37 l?f$ I 

2. HfHTTOTTt: — 

^3 faf-T^nT "$ 33 cRF 3^ 3T7T 1333 3T 33^ % 3fa$d 37$ :— 

(3>) u 3Tf«^R*T M ^ 3ltfel<* i1IH>l ^Nr atfsjfw?, 1976 (1976 ^T 21) 3rf^f I 
(73) "f333f^3”7t f73337, 1987 opiT 3F3T ffr 3Tfvr^cT 11 
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CD ‘ * firqfai Tirfireftt* * 4 fo f wr 5(0 4 fftrffft urfcreftt 3Tf4ftr % i 

(^) “fttf”43ftrfWT^4 tJTO3^'3 , T-VRr (1) %3FRPk ^trMd^R ft^T (ftfi^T^) sftnfcrtl 

0*) 44 F£«w> *Ud sftrftFt i 

(9) srf^t I 

(3f) 3U^4%31 'HHim 6^ Wt 3rafa aqf^clt I 

(f) * 4 ^rRlanfergRRt’* ^ 3rf^i<+>iR4t %^f asr^zr^r 34 ^^n^^rfr^f%' j=tth^^kt^ r^TTftr?! 3^ra=nTt arfM^cr% 1 
(*D 14 ’* 4 faRfrfe YTTftf^f f :— 

(^f ) (ozt%) %^t4tftt; 

(T3) 3iqfa, Rj|*|^ cftl-l 3rTfV«M0 ^ eft+talO «0l4 iJS u I ^H 4 ! FT 1?; 

Cn) wrsro dHichlVi«+> 3TW7T, fttfta 3ii+rw> sFrerm ft^ far -ni sr<*fa; 3 ft 

(^) 4^%^ftFFf4^FT*F?fa^tF^ 3TFfa I 
U) * 4 Fft<tf^”444^3ft FrtfF^Ff^F^^^tesrf'TftTt I 

(Z) 'W^T fo f W T 3(FT) (2) 3fa (3) W^ F^^f^^FTf^^ STf'Tftltsft^ 
44 4t ?llf4<r1 f, f^R^t 4FTF 3FF*TPft ^T ^ 3p?T TTF3Ff ZWK ^3TRTt f I 

(T) *‘Mr<^K ,, ^3ftRftt'?n cfr4^lt) ^FrTt/3?TFft (Ffc Hfa/MRt ^%w:l sftTFftt FT <*4Fl4 FFf t) 3ft 

-m eh4rjul ctf ftft 4 fr, inciT-fqRn, M 3 ft fs 4, 4t ft <*>4^i4 ft anfacr f, srf'rftr 

1 ?, f%<j ^r% aftftr Iqf^'ti ^f 4 T j z r^‘ Fft/F?Ft ^nfad F?ff 1 ? 1 

(*) “37ftRftt”-ftn fafftm3W(1)4 t 

() 44 ’ * 4 3Tf4f ftR^f^iFf 3ft mRci 1*^41 % Pfctft 'TFTTTfftT, ^F fttftftf 4 3TcFfa1 f4f 4 ^cm % 

4 c ( , iT < j>d Hfi-m FTTir, [cfs-wl ^cmhm "4 "^TT <*4*n0 "SR! yftiHif? hiki f=b<ri "3TI% qldi tjr ^cm 3Tf44cT ^ I 

(TT) ,4 ^^ ,, ^^3ft-RftT^'T%^T%5 3Tf'TftTtl 
(F) "yi4l^4FT”4 -&Z ftp 3ftF £«MK ^'Tftr t; aft 

(TO 44 y^cfc ’^FFH "4 Pfctft fa'THI Fjr3PTR FkF 'fci*) ^icrll 3TfF<$l4 *4>(ri~II % 3jfM"4F4 

arf'Tftrt 1 

3TSEJFI-II 

3ifiichiRtiT 3 ft «h4^iiR4T w Pt«^Rw, sReflj^r 3 ft 4^i ^mR<i 

3 . 3rfii<*jiR4li* 3ft <*>4^iR<iT w ei4f<*»<ui: 

(^T) ftp % 3ftT^nfr4f 3ft ^'4^flfc4t ^T P-IMI^K ft^TT ^TTtFTT :— 

( 1 ) Tn^---^ 3rter4 wf 

(i) ^TR-I 

(ii) ^%R-II 

(iii) ^%R-III 

^41 4cHHM % TT^J 4 MC^MIH ^T TO #TT :— 

(i) 3rfw4 

(ii) WQTWRT 
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(iii) ^TSRPRF 

(iv) arftsS 3TW 

3^71^ 3R*T 3ft7"T<H!H, f*l^7l<») M«S<ri SRI ^nO 4 ! *I<^K% 7f TR*I-7RR7 1 R faPlf^ f^TT 

*IRI 

(2) 77^73 faRkbta 7 Rpf 

tVlpH'tO^ 7fa*f 3i«|[q^RrifH<tJ _ 'H^-73'3'IN r l, fcifH^> _, H 5 - 'i e h e f>, > Xl^feifH e h 3^7 *Ri) 3 FR f^T% Pi<*7i«ti 
n u s<rt SRI ^>>sQ«("«k«ok % ^qf^Hkn 7f 7W-7W R7 feRTI^ITRI 

(3) TRJ^-TT 3T«fcrc«r TRRf 

3raN7*7 7^PR 3T*rf^ tffc*rai**i, .7T^T3T^F-W-7T^ <=k 4^I<1, 3T?|chlf(rl4» 

7i^Ni^<+-w-7n^ 3r4^nt, 7jr$n 3fa 3 pt ^ftt, far# r^sct srt tr^h % 

^ 7-R7?-7RR7 R7 lqpir^«?i «fT^ I 

(73) §7) f®h41 4t «Hki 3>T <<5 374 itsT CI'INI ^l^i! f3> 4<f> % Rm, 'SiR^iRm)' ^TT «t>4mR4f %7Pft "3T 

TFT ¥7 7m to 3 3*4 rT ?faT 3T^T 11 

4. 3RSIT4t ^ntaTTl 

[qPifl*ff 4 3Mifqoci Rt>4) yfti<3»d ^RT% §i< 4t, 3R^7T1RRI3T^Tf %3R2RJH ^7RRI-7RRI' , R 

H u Sei SIR ' S U , 0 (^>41 ^TT mRR^Ri 7f Rl4<iA %” ®^(®W 3>t RlRwta TI^Rf 3lftv^T 3R?t^7®I 

4 ^ 4 60 ^ 3Hf^ 3^ 3T^ %1^ 3^Iw 3T7*IT4t 3TTVR ^ 3R 713^ 11'47^ w f^ 71^4 3ftw 3R«IT4t 

SITOR ^R iRfl fn<jf4Kini yi4M«tj ^N>% H<IH 7 f 7t 3>t '* 1 li( , ft I 

5. ^rtTter 4* Ph^Rm 

( 1 ) 3{f 4<» l R4T % 7RTO 4 3&m R fgfe fl Tnfwft ^n I j U fa l M %7RN 4‘ RSWaH re? fWl ITR^W 

1 % % RS R 7 H^l<l 'T ^t, <ft e h4mR4f % 7)4*14* 4t 3R Z T$T Rl^Pw SIlf*i«t»iO sRll I 

( 2 ) #3> 4 7l4t RRjfaRJT faftTRT 4 4 W ^Rlfac! % f7T3I3 SlfaRRR «H7T 29 % 3FJ7TR %^fcl TRW SRT m, 

Rfl^n) %T ST^RR 3>t ^THRlt I 

(3) ®N? 3>t 4qi 4* 3T t rft 45<rfl Pi^f«Ki ^R yr^«6 3Tf%r=M7l 3^t7 ^F»t SRI "3*11 Pl*lfRa 3T RI^lcinilRT f41«tjrHi 

yifWul ^ 7^7*Rn (f4v^R) RRm-RsI 37^13R?TI 3U4)^«7 ^TTI 

( 4 ) ( i ) 3 h£rT—^TTI 3^ 4t ^rf3RT,— 

(3T) i),4 oqfad %7li^ (4«7I5 f« 6 <<i ^ RT fcfoil 5 ® 6 <^ ^»T ^RR f4 , M<r)] T Ir : fl'/ T lfiT '411qd ^ 

3T*TcfT- 

(73) 4n]/MRl % ^41(4^ ?]<! 4t, f^vRi % 7)|li) ?t RT «K7‘^ 371 <+7)7 (4»*u 

T4cT 7 TS iR 1^1 ^fqd ^ t^TO, Rial ^TII 

T R^ ^f3> "3fs P)^l4d yif4«M<l T?TT «lici ^ ^f3I ^l f^T?®qfoW SRT f^one % 3F?ItRJ3>t< hT’CT r^v^tR 

% 3RRfrf 37^11 3^k ~m f^ ^7H 3R^ % 3RT 3)TVR f, Tit ^ ^7T fWT % URTfR ^ ^ 7I3 k!T 11 

(ii)RtW 

smt RFHt Pltfm m Rrfor 3TfTO7t RT +4 ^k 1 37^3t-II % 3 R 5 RR 3mt iTRfs %RT* 4f xpp 

T$m\ TRgcT 3^ni 

6. 4dHMH 3^7 

fafWT 3 •at egffislcl f4>4 4t 7TRF4‘f3RTt4tx^TRf?g^f 37fW7t RT 4>4^)0 3^T 4cHHH , 3$R 4cH<jfe^ ) i ^57T M 

^ d'fl, 3lf%(PiH^ 3>t VRT17 3>t dHNKI (1) % 3 )^i4ci 7R35R SRI 7R7R-7RRIR7 [qf4q[Ra 3)t f 

7. ^Twynwr 

«§N» 4 Ri^<w t3Rft 4t cRRki 3>t 4=)!, <i4 Rl^lVi % 3RRTR % RR VIcif % 3)^7TR R^Ttt 4t RS R7 % 

fen m, 3fR^ % «bl4 fsnti ^ 3TTR-M sI'R I 
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FI? Ffc FF iFFF % SRTT^F 3 <4il4il6 u l FFFT t, Ft FTT IFF FF ^FF 3ftr FTt FTCT FTT^ FF FfF 

FFf ?>TT t 

8. FfTFTgTT 

(|) f^mlR^f3nfTOft^RTTT^rT^^3TTf^ 

Fit STFtF % ftfiJ «|(3iqi FT TT^FT1 

Cli) STfaFFfT RTcpf % T%FM 3 %TTt FF FT F^PFF*Fi4fk 1 T^T e|4 F?t STFfa % %R ^ FT T&FT, fFTT fTjiFF 

VlfWFT^'gm W: F^tTtSTFfaFTFTt 3TFfF % f^ WTT FT TT%FT I 

(iii) T^FFT T%R 3 FStRF 3TfFFFTt FFT F^ FTt STFfa % 1w{ fM^TT FT TfTFT, fad fF^fFF FFTfaFTTt SET <5: F!Tt4 F 
3HffcW F^i 3TFfa % fwi F^FTT ^TT TT%FT I 

(iv) (^)%fR^^34#TFTRM^R^ rH^^^ T 0 ^ F^Fft SH^fri^Ffiq^FTTSTTT, fHgPFd FTfwft 
F#t F 3Rf^F FTt 3TFfa % f^ WTTFnF%FTi 

(TF) FFTFTST TTFE FF Fv4FTTT f^fWlq TTFE '4 PWl FFFT FFEFF iFFTFT «5: F!?tF Fit 3TFfa % PrTT hR4I24TFT 

Ttm, ftra fa^fFF Fif^FFtt fttt cfa ffh Tt stfPhft ft! 

(v) tFRTt 3Tf*TFFTt FT FRNTTt % FTF^ 3 FtHt^T F?t 3TFfa, £TTT TTt F^ 3TTTTOFRT TJft FTt ■RT5TT FFT FT fojfFF 
yif^ c hl<i Fit TFT Ef "3TT STqfF % <^<N T3TTFF F>l4Pl**111^4 STTErTF^RFi tjt^t FT 3FptF TTpRTFTt % 3FFT ^<6|^ “^TT TT%Ft I 

9. wr4i<*Rur 

(i) Ffc PrgfFF Uiai+I<l '^tTFT^f, tFFTt STfFFFTt 'FT F>4 fI<I % 3TFFt FfM*FT TTFtFFFFT ^FTtTJTtFTTFTt^T, FtFTT 
3TftTFnrt FT Fi'l^lO FTt of=h Fit TtFT "4 T*TTFt FiT f^FTT 'Jii*< J ii I 

(ii) FftFtSTT Fit «l<il^ FT? 3T=lfF, qfc; FTtf iff, TTf%TT FftFt$TT Fit FiqffcT % FfTTR, Pi^fqrl FlfFqiiPl Fit FT? TFT ^ fNi 

■BTfVcFITt FT F>4FTTt F^ FT ^tn41qK u i % 1^ : — 

W TTT^ fTJ^rf I^RT FIT arfWTft "FT % FTFR ^', TTT^t imi FFT F^F FtfeH 3T«mT TTF% ^ tt^ 

H?04 %cFT ^^T TTFTFT Fffl ^sn TTFicft ^ I 

(TI) ®N» Ffft ^ F^RrT iFFT Tjq %Ft 3TfWTTt 'FT FFTFTft % HIM<^ ^f, TTTt FF FT Frqiqf^d fFFIT RT TTFFTT %, 
f^i-H^l 3$ M^'FCl fefsqi FFT FT I 

10. FtfeTT^KI ^c|l TFt RTMlRd 

(1) (FT) FT^ Ft 3TfFFTRt FT <*>4Fl(t FftFTTt FT 3TFt FTITt F TTsf^ FT TFFTFF % 3TF^ ^TT^ % Fft iF^fFF 

FTftTFTRt Fit Mm ^F ^ FtfSTT f®t*H ®fch ^f 3TM4t F^T "StS TT^FT I 

(T5) Ftf^^3rtf^3T^^FFTR^Pft : — 

(i) fett 3Tfwrt %FTF^^#T ?ltn, 3ttr 

(ii) fFFTt FFfFTTt %FTFFf FFTFFtFT t 

S F0 f^TTt 3Tf«md FTFFtFTTt ^TF FF-tFtWT 1 (13) % FF %FTFR T& ^Ft 311%^ %^T^r, FTf^T ififm FtfeF 

F?t 3TFfF % FTT% ^ % FTTFT TFFT FF ^fFTFT FRFT TtFT! 

(2) FF-fafaFM (1) ^f 3FTf^R iFRTt yfd^cH FT?T % iff^ Ft Ffelft FT FF$FRt, f^TT% tFT^ ST^TTOtFFT 

F>FtFT%Ft crlf^qd Fi^Fki FlfFFTRt % RiHaa % fFFT ®fFT Fit ■AFI T5fe F^f TT^FT 3TFFT cFFTFF F^f ^ TT%FT 3ttT 

3T^TTTTfF^ Fil4qif?Ft' TT FT FTT% ^TlR 3TfFF»TTt FT FFtFiTt "grTT IFF! FFT cFFTFF FF «Ft^ Ft FtfeTT FF FFi FFTFt F?t $VfT, 
FTF FFTF^ TT^Ff FTfFFFft UTTT TFtFFT F FTTf^TFIFTTF I 

TWltHU f: 

Ff? tFRTt 3TftT^FTt FT FFfFlft Fit fF^ffFrT FiT iFFT FFT 'ft FT FT^ FT? FFFF FFT^f FF FTt^ FtfZTT F[Rt 1 f>FT TIFT ^ iFT FTT% 
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Rk>* 3T^?ira1^i d)l4dlf?5i 55f 5^ <41 '*t(i<, 4t WR «lf^«T>i'0 SIR 3tfflR 3TT%?TRlfRT5T4 <15> fqPi^H% y4i^ 

"3R 3Hf4«w4 ^TT «&45(4 % 14<><s ^•3 5 W'Hpid> 5>T45TfF5!f 54 <nf4ci hIHI smsnr I 

11. 3Tteifer 2ftT^T-f^frr 

(1) 54f 4*3^55*451 5)45l<l 60 54 54 35^^144 57 7*5T-f4^^ I 

57Rj5?'f5T3fR5sj,3R£r$’H^ H¥5i^^45l44R(2)4f55T^55ftRif5$lq -HH^asn 'HfnRi ski src4 

144°m^ik Rt)41 3(455*4 5T 5)45K* 54 55 54 54 stfj <j4 si*! % 51? 5T «f«t> "4 30 54 54 3><n 45i 'jO sl4 %5I<5, 5* *4 msc! iff, 
f5Rft 4* rrr 7*5T-f**j5 5R R5 *it 11 

RR^ 5? 4* f5T ^R 55-fqRi5H % 5W5 fd>41 4t 3Tf55)i<l 5T 54 cRT 55T RdiRi^xi 5?4 Rbdi ^fli<*n, 55 Tf5> f5T 
^P5d>kl % RR-I<4 4 4>H "4 5>k 4Rl M^<?1 sfft d)4dl(l % HIH<rl 4 T^F h$ 14 Ht>cl d4 RrlRsid 4 ^ 5 4 fS5! '*1l'< 5T ^4 
3455*4 rt 5t 4~5i4 54 5R% 55 ^ 3455*4 4> rtr4 4 #t r 4P4 % 5R57 sfr 5*f5 i 4 % r*r* 4 ^ rf* 4 % 5R5T 5*Rfor * 
^4*51^ i 

% T^F RF*4 % 4tcR 3\&m % RM* % f4*^ %4 54 frfto 3T«TT5S* S R5T5T t 3?ft ^7T 3R5l4s* fa#* 57 %£ #T 54*4 54 

315*5 % 41 d< Rrfa c’kii i 5*1 %4 5i? Pi4-4 <4 *t % f5i 3 rzt$t sir f^n t ftt 3tt%?t ~m4)Pda *iff %, 571 hh 4 4 R5f55 3455*4 

5T 5>45T4 ^R 57IT "4 «<6!<n 5>7 f**! 5HJ/II, '^44 f5T 3R53T 4 54f 3Tl4R {ft 5 fS5! iff I 

( 2 ) svm m ^ m cftH efi# ^t ?m ^n, ^ 

3^- icfPi^iH (1) % 3TJ^1R 14)41 3Hf4 c hi , 0 ^IT c t>4' c u<l ^»T f4^i s, ii*fl "^1%^ "FT "itTf I +if4fn yr*!^ ^,4 3114^14 ^TT 

* • 4 = ^ % wt-wi m ^t%t ^frnt 3ik wm ^ i fcg ^rft i 

^ WHmh % %%r srtorrt ^ 4>4 ^k 1, f4u*1 -spq-fFf^ wt mta i\, ^ ^ 

h^ 14 % fas$4 3iif<g4 4 «iiPi<3ti ^tnT i ^it 3ifir^T4 ^ «»)44f4 4>4' j -s< "rt^% 4Wh t^i «4'S<tx 14)41 

3lf^Tf^n ^ SITg ^FT t, ^ ^T % 3?f^ ^T 4 ^T^tT #n i 

3T®mr-3 

cjfte«HT, ycOH^-^ Oryf^ 

12. M-fet 

44) ski iir^’^F srf^chiO "ft ch4^i4 % 44^ 4 4«t> si<i tF*4fRT 14)^ T n^ ^tt ^i4l ^r 4qi-R«t)i4 Pi^lRo 

3m 4 rit ^tti sfk ^h+kI 14%tt ^nt i 

13. c(R«dl 

(1) 4ram-fci(44*T (iii),(iv)gtk(v) 4)4 sk i w^ -imTR ^ i 4k i 4rn^if %3Rzreffr 

3?f%r^7Rt T7T % Tlrtor wf % ^ W wf % 3RF% RSpf-^R T#u I 

(2) ^Rkirll ^ff 4<+ SIR ftsiffRT R^t SRRTeff ''R ‘5^SIT ^nrnft T3j4 ’3'% 3RJrR I4><4| ^TTTRTT ^TT T% 
3if^^iR4l' rt ^4^iR4l', 4fli 4t rttrtt^“ f, % nR^iifcid P^mi »ii^ii i 

(3) (^) wf RT 4 cHMH 4 M<Mtf 3lf«raRTt"FT'+4x114 ^ c^RkJd! ¥HTwf -^1 4cHHH 4 PH^Pw 

-£\ cnfRsr % TFs 4 4 ^fr ^TITTft I 

(15) ^51 <i*i 4q4 RT 4d'iHi'i 4 iHkm ^S(l Ri’KiK a(i4 St RT nsl"kl 3rf4°hi4 RT e t>4 , qi4 ^f, q?i 3H°(fl 
eiRccidl 5ft , i u i'ii ddd)! 5^4) % TN4 RT 4a»iHR 4 <iH^ffl qR<«cii %Rs44 5ft 'jm< J fl I 

(R) -m ^I'^tff wf RT 4dHmH 4 RRR 4 rT ft WK <*\& RT ^Tf45T q< i Hd 3Tfw4 RT <*>4^ l 4 ^f, <3H<=h1 

qR°cKii <j>h 4 did) 4> 4d4 RT 4ciiMN, 4t RTRrfT ifl, % k*^4 4fF^lRa 54 WtRft I 

(4) *oft ^<i^4 ^53lfiid)Kl 5T^ll^slf i-H^feld) 155 Hdicid, 3TTf^5>5TT4f^^TPT, 4f°h J IUMFT, 5^ |<cr41 %fsHld) 29 3l4cT, 1980 
%m 4^1 T^. 2/17/79-3TR. 37R, 4t. STR MRdfRrld R^TIRtF 4c[*lMHf 5?t SIR 31M1I4,"514 54 5lfRsT5Tt 54 45T 4 ^FRTT 
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SfWWlt 4t c[*rRT ff 3H'4I <4R">dal 4t J l u Ml rf<$ 4t f4 RRt ^1^4 3l(4«t>l0 -S^T/^TT <^<stlohK dcWcil’i 41 ^ 7fT0T 

Sf3' % j4t4t <2^11! c tift b <it 5 F4‘ff4 f4 22 RRWt, 1991 4R3TR34I 11"3/90-3TR.3rR.4f. (1) ff 4t<=h 

iftf? RRR R1 4cHRR % 3RPtcT 3TH WT Slfawfaff Rf $4^M 4t TOE oiRvidl Wt I 

(5) twafwfw3f44t4g kHf wf ft*3if qwft4 w wforfref 4t wit 3fR3di4twnw4 w% 

H*RJ <i'1 c tii 3 h(< 4fd.ct4 H t ^'4 ff '41 ! «i^icf S4 ^14 RT 3n<f4d 444 4 d6d Mdl f4R Tpr 3>?f?1R5Rt RT c h4'^i0 44 

4l Tn4fer f^Fnr - 5n% If 4 urt 3kkj 4! w4rr wr wrf 3RRf*f4 4t rtrk qfwtu srRfiw 4nt %3^HiPi«tr srar 

4t f^RI ^ &«lfsf4 'gRl TJTRT f^TTTITT 44! % 3R[RK fwffET 41 WipFl I 

14, TJ^Pffa 

RRt 'K^fcPTi 4 4! RF*!! 4k 4k 4t 

'Jcfop ^TofT df? RR R«bdl f" I 

RRj w 14 437 4 arfirerfaff rt wNU4f 4i w t HPdyi 444 toer ~m aifqfwi 4t *irt 29 % a sgRR tmu f4q w 

144! % 3R[RE 41 w^rl i 

is. rrurtN 

4k e^t 44tr! rt *4^4! fkk sksufn w? wf rt %mn 4 k wk % kw 14 rt wr 4 

T WT W? wf R! 4lHHH 4f W#fRR f44 f4fW 3Rlfa RT SPRIT 4TO81T ^fl^% STWkfa 4t, WT 3TT fWl 4feR f^ 

wftfr wr 4 w4 -?n 4t4hn k f44 4t tfrt yrm^Rd f4^r ^tt ^?n 11 


31WRT-4 


3*|-eNU|, 3^*jVll^i ^ 3^41d 
6 , 3lR»«t»r<f ^TT eh4«(i0 "4t l^T 4t Tpn^T 


4t^T^PT 4f ^l4'n cT^TT4^ 


4t T>tif4iT Tf "3^? o44ct ^ oqf=ki4f, 14 h 4 - s fi4-Pi u f 4 i, f^KHt Ri4^ u i 4«gt ^cji ^ % 144^11^11 strctt 4k ^ 
WT^Tr^ni 


17. %fwff arr^ff % ap pifre w ? rf4r=i 

^^vf TTf^F 3Tfekt TTT ^Tt^(T<l fkft Wf % 3T^TR‘ 4kTT 4k ^WT 31‘iMHH cT^IT TH oqf^r ^ <^Rw4f ^RT 

•R^- TFR^R "TITIMt 3TT^f[ ^4 fk^ft ^TT 4f ^RT, f3R4 ^TR-f^kT, kPRHt ^ T3T R^TT^t I 

18, <^UR <<*3^ chi <^iRfrci 

tc4t 3ikwRt <n 3 n 4 w4f % ^ 4441 ^t 4' % RiRcff % #j 4 -^jf TfmkmT w? r^t aqfk w?m 
■y-f^r^ 4f !4i4l 'ntrfhi y^Fi 4t ^*ii 4f ^hcii % f441 o44r ^ 4<+> % f441 tr h®t n^ r^iz Wkn, 

^ 3R?I 3nkTEEn -gRT ^RT ^ % 1^ ^ irt ^ ^ WZ ^ 3lfwff ^RI 3TW ^ ^ tg ^RT % 

TTO ■sntr ! ^RT^r 4 % 3Ttem '9T ^rNr[ 31^4t 4. 1 k^RtW^RT! 

TT cfjt cFT 

■y?^ 3i1^Rf RT ^rViO RR 14^1'RRTT 4k RH %cT % f^R RTRaFT W=T R^RT cT«R 

^ % RT^ff % Rm #T-^T ^T<% RRR fWT^R P^l^ll RR 33 T ERH -^n | 

20. RR, 3Tlf^ ^T 4lR<H 

4t .Tlfwff RT Cf.4^r4 WE RTteRT 3ft tj4 ^Tl^rd % f43T ^ % RiTR? % #1R RT 3TTf3 % 

fcR 4f 4 g wf ^ri 4r 4,-hI 4^j 4 % f4rj [441 3 rh43 rt ^ih^hI 4t <Hi4^Pi°h ri y^ifvici wf 4f j n, 4t w4f TRRnft 
^RTT 3R% srfW^R 4r 4f! 

21 . atfM^r^RT e#;4yKl SKI % <WlK Rt o41dRlil RT MlRyiRcfc aET<m\** R?T% RRTR #R 

Wf 4t 3lfRwff RT Wfalft WT 3J]f«IWft W ^4 R^ft % fWT 4!f 4f WRt kFTRT+dlM, ftWTR RT TOfcTR, RTf W 
^cRMPif ¥f RT 3f<WfH°b, 4f TRfWT, 3R% fcT^ 31^^! RT RFf Wf =tiVll I 

-qrg 4k Rfkwff Ri wfRRt ^4f 4^?f 4 f4n f4kr RTRTfe rt w? tor w 3r4cffw? w4 3 t«tri ^rfffrw;, 

WflcRW TORTfW. RR^fw. 3T*TRT RfHir^+ Wfft W 31 l+lfH^ Wl4 fR wf 4 STRpT RWTT114 



[Smill—73f°F4] 
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■ 3 ^' oFTrTcTON *l4? “4 ^TVT F : 

^JF 41 fa - FR FJT4 *1 FF FT*T 4 FFf #TT RT F^ FRFT ^ FR ^TT Ffc TOR? H|[4 «»>k 1 'SRI ^RT ^T pi?*i 

f^T^I 

W*0*<U| : 

(i) 3?f4*RlFT «t>4-qi()%HRqK^T^tf R^FT ^f<[441 <FRtarc4f cTHT%"^TT41 HI 1^41 FT"*4)VR 

T^Wt *T «i41 % ^TT <J««»>l TiTOl ^jRn t cTt^F $«41 ^jtiu ofer 41 ^*TTI 

(ii) 1441-qtRTTgfoftFT FR^H T£foft%~5ft3R%Ffenr4t44t TORF% kT l fiRF if ^ W? % 3?41 f Ft, ■sqPTR 4 
totffi % 14q ffr fr%%fh4 41 fr ff fa frq q *r f ?4ff fht ftfft \ 

(iii) 4)^ FT c h4'»ii4 $* 41 ^4 Ft fail 41? afH'l 3lf4*in.* F>T Pi45*i ®h<4 % feqw, 144) i^4 

-ZIT 3T^T %, 3Tf^P5F?, 1956 (1956 FTT1) FT FcTOTF JRfF 1441 3RF FTFJfT % 3?41 f 44^1$d FTRTT Wtfm 

t, 3TFFT qiftlftF* FFfrHf % fm >1441 W* l O RfofF%• <fiKjl*<» l, FFsfrFTTO4 MTF #TT: 

FR$4lf 3Tfa*4lFT *4 fi(I 4)UI$<fl 3rf4FFF, 1912 (l912^T2)^T ^rHH4H^fa4) aRFFiRETfr 3?4)F 44<j)$cl 
1*41 44) *t$«t»lfl ^(nfo 4, ’5ft 4)fd?4) 44*5jl«»)< u l *lf^PlMH, I860 ( I860 FTT 21 ) FT "i^Tl [441 f4fF% 3T4N <fanr£l«f5d 

Ft FT 1441 «ifefrq^, ^aiPiqi FT M<!lM*lO kPlfd % <[*K5p*<u|, TOTffa FT TRW4 FTF?^ k*dl $1 

(iv) 41f3 t14fk)ftft4fk!tortT nfwft41^4%cl4 14?i 144) wfofH* 4*4 ft Mi$3d o44i 4 f*?414f ^ 
3RT14^F^[441 *IH4F^4t^4lF*4Fn?:FFf44rri 

22 . FrfirarrftFr *4^ 1 4 ftt ftu< Qh i 4 s^qftqa Fff gN i ft jmR^Pi 4%f crft 

(i) 4lf 41 3?fFFTR)FT 5h4^Kl Wfl «irt|^!<t ^ 3TJRf?l %q;f^TT^ ^^MP^Id FFf Ft^n 3^ ^^ «ftRRl^TT 
^cill % HI He) 4 R^f^cT f^f^rBT URFm IR^F f^TT SqqftBRT I 

(ii) <4tj} ^tr *4*4,"5ftlei'll ^^1 % , vij^)^ <5 cii4^.^ft 

TFFT% Ft^IF 44) 37^rf^*TfF "31 3rfM*' R^RT "R TF^ SRTfV % ^?R “QR ^1% 'aRT F*^tR FRIT 3frr R^FT 

Wif4=M<l ski FR F? 3T^TTRRTc , R*‘ ^ft % : 

WI Mif«(<6i0 Ft I* - -STftrorfl ^TT *4'dl<1 ^4t 3tf%re7-ffft3TFT *TtFR% fH4?|U| 

^ mi «Tt Ft 31F ^4t 3Tf^«lfd ^TT 3P^jt VK R^FT f ^ STfoFfggt ^Ft 

^ f i^ -g?» . . -T^... - g> . 

^il*i4 ^fi SRT n^l^d 1*^1 l 

23. 4^1*1 ^TFTTFRT 

a^feKt^i ^4^i4 ar^T hih 4(^r?iren swr! "qi'SH trI arf^Rl ^titottrr^^t^i4hr% eft ^f 
<Ft Tt^rt % f^TT 7RT »R 3 ®TIF7 HFf TF R*FI I 

24. 4MFK 3^T ^m| 44)*K *<^ ^ HHI^I 

(i) *t| aif^*i<l ~m *4fi<1 f (ft 4* %f*41 iii$* 3 t41’i^ 3rf%i«hi<) ■jtt^>4^i<) 34^k *4^11 

afkFFl 3 ih 4 mR«!K % f4>4) "^n 3 ih 4I 4)^. ^ «hi4 1 % f4>4) st^t <^I«kf *t wI*k *<4 ^rjerfer^rm 

(ii) ^1^ 3TfiR7Rt"^TT <^4 ^k1 :— 

(*■) ^t^t FFf ^t ^ FFf "^RI^ ^ %%^' : TF : f F^RTn^TT; ^ 

C®) ^cFF ^TT % RTFT-faFT ^ 771^? ^FfT 41 RTR^TT Fl, 3R^T ^JT 3T5Tc*T§f F^T ^ FFf RFRTT I 

W^FRJT; 

FR^rf^^t^rq;* , '^ , ’*T^Ft ■ait'^r yfd^-^r aiMwi, 1961 (1961 *T28)Tft i 

25. TZ&ft, FtaTf 3Uf^ 

4)^ 413ifsRiKt et»4^i4 f*41 4wi %Rn*l, yfn^Io^l "^fT 1*41 t*RT *1 ct-kjaft 4 ff! =h4 , Ji: 

^fF rdff^r^q 1441 4 [441 a?fvoFKl ~m ®h4^i0 *t 3 rt^ d04 ^ a^ml [41441 *t 'snuf^F [44^i *<4 ^ Tt*% ^ncrii 

ffF wn wtt i 
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P4*fl<KP JT : 

4*f 4 ^fo4t tor sfpi^ %trRr% 

1 THT 'jiihmi I 

26. ’35^ <44 3?W 44 rFfcJl Pl^Vlt m yRld-^l 

(1) 3Tf^<*lfl "R «t>4^l<l o^RkiJR 4 :— 

(i) f4r4t <^<nici "R "R 4 r % f4r4F 31^1’i'W 3rf4«w0 r <64^iid r Rb4) 44 °mRki4T % wa, r4, 

< rrtF r -$ w \ 4, -^i*> ^ PimIhci t4 r '•i ¥t, f^ro% 4*> rt 4^-4^ rt cr^k ifF, <*>4 n$T 4r r 3r4 

mRoik %fR4t ■*Rf*TRt <+>4 ^ ■spt <H"iHPci =relf 4 r R srtr tr 4 Rt ' j tt 3r 4 fR4t ■qf^fR-sR ^t fR4t 3nf$iR 

«iiwkh 4 r 4 i 

(ii) fR4t fasFt % 4 Rr<rfta4 R ffaro Rt h4r 4 % RE4 4 ^ Rt*R ^EFt % %R «R % fa A F «FRt*, 4*f4 

r fR4t 4t w Rt yfa^M Rt ^ r4tt i 

(iii) [44t ^4^4 ^ ** u * ^ 4|1 1 

(iv) 4 r% f44t UWiR Rtl^rsft $Rl4d 4 R4 4 r R RlRWI ^Tsff, *KRlfl R*FRT RfRRf 3TR ■SIcR^f44f Rt 

<a0<^—*-f»<toci "4 44 4 ohRki^kF <rt'i-4’T RT HFff «sl J ll; 44 

( v) 4NHH Rf^l4 R>t T j4 % f^’11 'frIM’ll Pl«fi ^RPR 4 f44t ©qPtfl Rt &lFf^lR «II 1 WK1l3Tf Rt MK<4 H?T 
4rR^T tfoffi-ff Pr 4I ’ «rf RFRt : 

Rt^ 3TfaRl4 R r4r 4 fR4t fUkt<H R t^fsft fa^T 4 f^RT ®RSt Rt R*T W1 RdT P^K^ci 3U*Ff4t R4 
TO t '*IT'3 ; #^ : 8SP3Tt > ^'f^tTOlf^r’atr^ %'qRT^R'QRirdlcT wm t ^ ff5ft^4gRt 

^t%R 3TftR^^mt: 

toj ^ 3rfw^t ■cfT <*>44 k 1 feit "^ft 'fh"'Rr?Ht ^ ~m "aro ^ ^TkTT t f^RJT ^ T^r i?\ ^fT 

f^RT <H?4>lil ^TR 4ui$<it ^ of? ifr, ^7^ %4f 3T^f fKW "SKT tR; ^PTFRt ^ -H^Ol % I 

(2) 'spt^ Mt 3lf^RiT^t ^ ^4^1(1 3R^ 'Pfsft ^Ftf ^t ^ oqqR^d for ^ f<q|f^^HH ~m ^KcH sfeui^di ^ 

■??% i ^n iRfw^t w ^4onft ^ ^t, wr 'siTfwrtt ^t 30 ^ ^ 31 ^t svrtt ^qnr^t ^t 

^T 3tk fatKiil 3TRt f^sEffrr ^5t <iHi4f <3tr^^ ^TTTI ^HF STfV^Rt ^ ^4^Kl ^t WIWT % ^6( 

fam frofftcT ^ ^ WT ^ W-#?I % MtcR 3?XRT 4 3W*I«f W t ^ 

fcqif<nV. , H ^ tlKtjptR ^TRI^FF "4* 3n%^T ebWI %, "3^ “USll-W f^TT "^IT ^RkTF % I 

PT^fa^uT 1 :—^ Ph^h % y4'^H ^i^ft srf^Rt 3 t«t^t =h4^ift ^t^Fft^R^r 'jiim.mi 3 ^ ^jw-41 w 

^ ^{t^R ^Ci|3?f ^t ssls<M, R(? % *jjri %cR ^ 37ftR7 ^ | 

W<HtHU| 2 :—f^t aflteRt 31W ^t TRfR tTO % 3R% ^1 hR-MHIR ^ 4 2fRTR«f FRW ^nXEF 

<sh^ R<4 I wi^^3Rf^ T ^^^^^4T^^4^3R^#ntt^^F^'^^3TgrRr%4hR'^ i r4 ^<w H^f 

fp ni 

27. ^F, ^xjipl sftr <si^ij<»t| 

(1) TFr^T atfSRJRt 3R# RJRt Rt^FTR Rnfafisld % #14 T JCT ^TT 4% 3TRt 3F(R<l«it‘ ^ ^RF^Tf 4 44 Rr 

T3^7 to<4t 3F^cT ^TTT :— 

(■^7) ^FT%ITTFfTOR4'aTR'R <W^> WlRl^l ^4T^^F 3?f^R 3T«mF^F^IRI 3R%-^m4'R^T%‘qR^R 
%f^4t^RFZT%^w4^'R4w%^r4 ^Tfer 37^^44; 

(13) ^F%^mRRRR4 3HR ^FT ^T 4 ^7T% ^iRic^ TOt ^? ^F% ^RT «Tf% ^T *FlfR im 34( 

*RRT, ^R^ 3f«t> 4 ^1 HI ^R 4t % ; 

Cn) &\{\ RK I ^d 4 UFR^ '3T^r^q4 <iM$> WlfR^I <=ll<rO ^FT^ITF 3fe{ ^ mfR 3Rq^R ^«(RF ;W 

(’ET) Tf?4r £RF ^ 3Rr4^F ^F 4 %!?. tj 4 #T l^TTi Tjq; 3T^T | 

^ 3tfq^% ^*144, ^ 4 f^f ro w jj gf, 4^4 4 to ^ t4Rpr4f % rp^ %#? 

14fWT^?Rff% 3F^MrcFeF<»il M^cF^n F~^t4^ft 3lRRFT4 ^t^TlfeTR3fRt?RT34^^F cn4^f^R*Fl% 
% ^4 4 6Vft M®! 4 4 RiPi^ih dP^ i 

(2) '5lc4^ 3 tFRf^t4TFRf^ 4^FF^4 % 30 -3T^T 4 ^4 4 31 'Fl4 t4rf?F% 3^FR 3R4 ^RT, 37^TTFFqf% 

^fF TT^r fqq«ufl of^> ^t TT^cT ^TTT I 



[wrm— w*$4] 
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(3) •JnRiqji’fl iuRj+lfi^Ft 1 ^ '*ii’i e hl<l% fa'if ^4*} , iih'^’*TT &f4} nRqK% ■HdW «ft HW*t '‘fits? 3T^T?T 

to>, sra-fars^,3Tft?r ^Vtt 3 ^ 1 otft fron ^ttt : 

^ srt wt 3 ft 3 trt ^ft ^fi #t-^t :— 

0*0 wq srRrenR%srfiranfarwrif ; 

( 13 ) f^et f^^fMct ^t yfafed % ^tto; 3rt«tt f^n ^ 1 

( 4 ) 3tf«lcfIRt ^rf% 3 W&K 3c^T#T-% WUlf 3it ^* 1 T ^ft, 3?^ ^TR R 3T 

~5R^ Rfr'^fl HRqmH %IRit ^> HW ¥t-qT W l fa<* R^ T^T 10,000 *.^3rf^lt : 

(w) 3rfv^%^m3Tf v4>iR» ^regK it, ^t 

W fojft fH^fild 3T Hfiffacf WTTCt %tTTm itlltlR 3R*T«TTltl 

(5) wryrfv^Ktf?^ w? '^ihm ar*rerfa?re sn^r% m 

RF^3Ffa^3TW4>4^iftiti^^^3T^R^37T,^?^wr^'qT W^ m am >1 3fa'ft'3 *&faKl uRcjk ^ r 
iro ^nftcr^TCT 3rf%'^tT^^ -^f 3Fn^T^M?r% 3 t^tr sfR ^ Rf^y srafV% 'tRr «4Rcik ««iyf f^Mi ^r 3?t 

RPT 3R fT*fKTT tl'*rf?#^^RIWW?tTTt'^r R <R % ^fft *ft RiffR ^ 3lf% ^ it, WfaR *rR 

28. toTir^NVTTT^t 

(1) (i) ^ arf^Rt 3 t«ht ^>4'eiifl %# <^Rw 3, f*rcr«ni iRt ^ iHt *flRid it, i it fadii iRttt 3tk i it fa^n 
^ iff TtfalT iRlI; 3fR 

(ii) ^ stfirarft y*farc) 3TRT ifit it nit % 41 R i fl itfl %tf \ <^R*r Riit fain ' 4 >V tt sfoiii fain irfa 

lit 'ufa<r iRit: 

cf?T33U5 (l)’^n^ (2)R dR^lRfld^ %TfaSTS ^T felf 

WJR Tnf^Rt 3 T^hRi ^ ¥4>ai % ■d^ e M ^ ^Hi^ii "jR 'Sil^ 1^ : 

(w) ^grftr^^grqr»4T)i03fR^^%^TT^%R^^ ^ t ^ ('q^?ff)^a^RR^w%f^ 

^ W^Wcft %; 3j(k 

(^) T*$\ 3T=ET 3TTOR f I 

( 2 ) ^arfM^Kt<*4^R%# -RR# HKtiUi «<H i Rch '^ft, Ri<< i g %y\ t^^ tt t eft mV* 

^f»t Rtf’ll Ji.’tl ^1T I 

29. ^Fwf 3T«raT ^s41^ SRTOV^f^pRlWK 3?fa<it>l0 3T?raT cfixf^l^) 

(1) 37teT^3TW^HRt faR ‘Srf9F^T% 3T^T^R^wf% 1^ 3TW%#3TR^^f^R 

RTC^TR fW^T?TT 13TW faH\ m\ t, WT 3TTf^'^lO SKI ^«n RK'WkI ^ cTT#at^ 4WH\ MIHdllft, 

3^r t^i w ^ ^RRi ^ cw 3T«rar 3n=rfa % ^fRm, %t wt srterct R Rr^r f^ir it, Ri^T^d 3 t«rt 

R^rRPpfRr RHT ^11^11 : 

^ 3 jqRr ^ R Rm, "sR "R^n rhi ■^ttcTT %, iR RiRi^h 44 R ' 3 *n fqfafc^ Ri^ti ^rar f^i n t 

(2) <nRiq>R) ■3T®T^l q>*t' e ii(l 3f>t (1) it 3Rntl Rhqi *ni q>i^ ‘^Hdi'i ^od T^ 1 Rrff ^ ^Hi4l' J i*i 

% 3?t^Rr iRn # itr^ ■qftftarfcT ^ im ^ Rnfa % 'tiwx ^r % wn 3^ wn s&fa arw 

% "R Hi’fl ^ tq>qj '»ny i 9i I 

^ %r ct«?t r% 3 T 3 RC? #t f^ srf^irt 3T«rar «t>4-di<13it: 

(3^*) "^Fft 3T^Rl ^ <^-(H ^ it'll H(i( %; 
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(■*3) 77*ft 3fl7t3f 4 U«ET fev3f 3T?7T ^ 3733T 7TSR 7nfe35I7t 3>t 373^ 33733t 4 lT?Tf % 3734 4 37337 77$I3 RT37cT3 SfTTT 
37347 H>*k«i41 373T73 37374 4 TTcJ^ 357 4cT! % f35 3? 3^pqa 371373 "3)1 44t 3iff 3737 337 % fef7T% 34 

*i'»K<ic, I 3537 ••(<41 «n i 

(3 ) (3>) 3Tfa3574 3T«RT <4 i4^k1 feefR-f. 3733T fqPlRH 38 4 cJprOlRsid 3RT Pt>41 *lll*ci 3TI fST^feR sVll 3737 3? 35*f % ftm, 

WTiJrf^RRt^RT^f M ^Pd+ ^R^lndi^r^sifant, 37337 435 %fe577t 
3>l4 4 77^3 «9GI 4 37337 435 4 37fy<fct(l 3T«T^T 3T4 ^iO ^TTT 3ft t t| 373^ ^dl 4 ^-ff Ij37t %, ^77 7733 "4 77SP7 7771335771 
357 33 37fe*7 TJ3 3ff33>I7l 37*737 3>43l0 37 «PI ffRTTI 

(7J ) T^Rt Pl<n*4*1 37*737 3RT ^llfTcl cTR% 34 3ft 37*737 4Ht 37^ ^l4 3ft cllOttl 4 3lf3<lPHG 3ft *177*4 337 44 37f34n 
*77 fsfPER 38 357 35t$ 37?7 tfPlI I 

(a) W 3»tf 37F33574 37337 37437ft 3ft PT<*T«R (3) % 373*773 4 f3537 t 77*77 RI37ef3 g^RT 7774$7 

3t3KtTJI 3TT773 357 fe*T7 3IT3T1337 37f335T4 37*737 3)4374 3>t TWT^fer 7J3335T f^TT 3MI t, 33 3$ 43T "4 3FIdf t3v3T 317^77 I 
(5) 3RT Pt>4^ 3lfa«t>l0 37*737 «i»4V(k 1 3?t ^«pst [crm, 1*4'll 37337 TR3>7 7-3fe>cT 4 37f*735 EFT3 337 sg^dt 

37 <5^ 3337IR7 <+'44 fcrlM, 37337 ^-sgIr 3fl4 'l % <t>K u l feTTHTI 4 ^tdi 37*737 3>l*j4t f357Tt yp^Ri 3f 37'J7Ff7 1 °74 3>*T73^ PtiRI >* 11*11 
t, f^pm 22 3> TJWf 4t Wp#t, 3*41 c!FjfafW7% 77^373^ feRstfwft 373^1 «b4^l<t 3fft^t% f337 3T^rf^T3 #TT 
3im3fR7f 37^^771 mm it, f^m^«n^3ft mRP^M3tr*tt^ t^srfew^ stt-rhi imp tt i 

30. T )s»f*ti i Ef H wtM m Wgfrnra 

Rif 4t 3Tp^3Tft 37*737 *4^l<t TT^4tf3 37W <N3tPdch TR?N ^ ^ 3FT 3^f #3T 37^ W3ft% f^TT 

P*lHl HSd/*ll4 37®73ff 3T3 PhEft ^TEtl*! 37*1*11 Pi’RiRl ^73773% 44<^t*l % <F>M "*¥ "^ilci *1?7 d^ll I 

31. ^i4t *♦>! 34jfc^^f m3^t3TllfrW47 

(1) 37t i 37f*737lft, 3ft 3ft€itPl3>' f33T^ 37p7fW7, 1947 3 3T«f % 37^TR “ +4*hK” %,— 

(3T) ^37% 3>4^ lf t 3 t 4t ^77 37f«ffWT % 374 37^3371, % %et ^3^7 773 3T*P7T R3f % f^tft 

^KiN37WI 3^3T 373^1 TT^FT «RT 7^7T 37*7^ 3^7Rt 37W 37R3T 7W 37^ 37TW ^3 ^ 
^TTT^ fPTT I 

(^ ) «N> ^ 1%^ft 3v4^Rt "3>t 7RT? 37®7^T 37^pft ^*11 ^Idt Ei41^73 f4>Eft RWct % 44yf f4>4! ^T 

37T9R3T«7R%4t'^3^ ^37R37, J fe4t 37^ %4t t|W737, 37^f33 37*7^7 37^^3^ 

*1^T 37^711 

(2) 3^3^T7t, 3ft37^3^37 T^HW^i WT43T73^?TT13ft 3M 3p^p7*l3 “ 3>4cbK”^TTTfe 3T*7R3^ 

3ff P*7PH3R 7R33T^TFp#4 3R 3^ 3)4^l0 ^ ^53 ife 37*7^T3^ 37 T*7HIMH ^7 4 3Tt 37M T^TT I 

( 3) 3>t7* =t)4*iKl Pb4t ^41 777*77 3>T 77^7^7 *1^1 *7^*11 37*7R i^T <^ J II f^f7T*fc 3ift7 MpiPif^Ri MKcl 3)t 1 *J77 t7I 

7^ 37^n^n % fecit %, 7FR 3ft ^7^7 %, «fl^3 TF 3 ^ % 77T*T f43cTT % 444t %, Eii4'*lPl'E ^737*TT, fe^7 37*737 3737TV ^< u n % 
wfci^^ I 
32.77T^T^TT 

(i) 4t 37*131 +4^i0 773RTnf^T^TEt ^ 37^*7fe % I4’1l PbTft ohPki, TllnPl <7T‘57lfyf3>l(l g.Kl 3n<ilP4d 

f4>4t >*ii*7 ^ Pti<nf4^ ^ <hi*?t dtfT ^MII 

(ii) ^5TF7 (i) ^ 37cFfe 3 i^hPi ^ 3ft^ 4t 37f^T3n7t 37*T^T 3vfNl7t ^77T 77^ftl777377 

3^, TFR 7773577 37 ®f37 3ft *0Ri 37 "577% PhTlt 35T4 3ft 37T^t33T "fet 35^3T I 

33. )7fa^>7ft 3 7« r c l| 7777773 ^f <*> l 4^M 

(1) 35t3 4t 37fW7t 37*731 <*43Rl 773R 7lf33T7t 3ft ^ 4^ft ^ f33T 3^ 77W7HT*f 31 f33I^ 37feR33 73t35T7 

3RR 37 35t^ 331333 73t3JR 3^35^37 37 3734 77«7R "4 3T«f35% l357Tt 3TR 37f335I7t 37*737 =h4*n(l ^ 77«7T3 ^ 3ii4tP*m %7TT 
7737 377T735R 3773P*RTi RTR'fef ^37: 

377cJ3? "33 [4 Pi>hh PtiTft 4t PiMpiPan 37 di*^ i^f ^t 4 ll :— 

(30 3rP%735T7t 37*737 3543T7t 31 ®f3T%37R%77t3r7f335T7t 37*737 3r43T7t3ft 4 ^lPH^P3 37 33eTt^t4^ 37^777 37 
37 f^TTT »Hpta 4 F771 ^ "4 of37 3ft 4l3)<l 3t ift T77%T 77*313 ^ 3773tfeTcT 33f3T ^34 Pi 41 3ft7 3r%T37f737 

TFfjfe 357fe?^ 37T3t33; 

(IS) «N» 3Tf 3chM 37*737 3>4^ l R41 % 773 S777 3773tf33 7773T737 337 3R 73^ 37^7 7Tc35R 73t337 357371 
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(2) (97) c t>l^ 'ft 37f99>ift 37991 97ft9rft % ift>ftl 37fft e t>ift 37 ^ 9 ! 97ft9ift 97 99731 9T 379^131 <^h 'ft 9919 ■siei < ^>7 
9919 % "SHT "3ft 37T9t99 ft* ft% % Tlftt 91 9F9 9lft «t>Vil I 

(79) 9ftf 'ft 37f99>lft 379919>ft9lft f^jftt 379 37f99>Tft 3799T9>ft9lft 9i7T197T7 %199^ f9>7ft 9$99 91 f9*9 

ft?9lft 37f99>lft 37991 «u4^l0 ft 3u4l'3H 9?f «A<II 1 

34. 3FJ£TfxR 

«hl£ 'ft 3lf997lft 31991 9ift9lft ft97 % 377ift9 379% ft9T ft 7lftfft9 9I9eft % "9ft ft 379% %cft 9ft 9<p% % f977ft 379 
srf^chiO tr cfft^ 7F31%f997 9T 3F9 «lieO 99T9 T*ft set <*1^1! 3ft7 9 tft •seidl'l 971 99171 «frVll I 

35.9RT 

9ft^ 'ft 37fi|6t)|<l 37991 «h4^ift 71319 9lf99>T7t 9ft ^ % f991 Pfcft) 'ft 997T7 % 3<5%99 9ft % iTT^ yi^«t») 

ft 9ftif f%fft 991% 91 H«t>< 91 977J^ ^9 ft 9ft^ 3F9 7TW9 971% % 97T9 ft 799 9ft JWfael 9?f %ftll 91 371% Wl«bK9lff 

97^919T ’9'9F 9ift 9i%91 I 

36. 9^ 9FTT ft99 

37f997T7t 37991 97ft9lft— 

(97) f97lf%7ftft9ft f^7199 'ftftt^?*, 9?i9?37T %9ft 91397 %9, 3?t99 9 5 % (^9) 913F9 W-ftftftftftFT 
eTT^ftfTfft 'ft 97FJ9 971 ftft? 91779 9%9I; 

(79) 399ft ^^%^99f97ftt 91397%9, 3^99 379913^9 99T*f % 31717 ft 9?f 7^91 3fft 9? 71J99Fft 97%77f%377% 

97rioq| % hktm f%% >»ii^ ft Oft ft 4 !, 3ft«t9 3799T 37*9 971 f=hftl ck? ft °tft^ ^7919 9 7%; 

(9) 9lft9fft97 9991 97 91997 ft9, 3^19 31991 3F9 9919?97T 39%9 9?f 9^91; 

(9) 9ft 9ft ?TeT9 ft f%7ft 79^lf99779eT 97 39f79cTTRirf ?t91 I 

19 C gt9 7 99 ; 

1*71 Pi9*l % 99T3R % feli^ ** «i4«iPt9i' 79H ’ ’ ft%71T9ft^ *ft wii 9T hR*K (f99ft7 319^99919, ft ftft 99^9t %t9f9 
39P999 ft 9^13% ftrTRTPft 9ft ft^FFTt %99 ft 39ftf99 977% 9ft 37^9% MiKi % t 9R 3ftt%797T, 'ft ^) ^Tf'TftcT% 9WT 919991 
^ 'fT9H 977% 9991 9^W9ft9 99 9991 %9T 3ft 9ft?T 9779 9ft 31^9% I 

37.7ft9 39ft|9 

9ft^ 37f9977ft 37991 97ft9Tft ^ift 799 97 f%rft -nfftcri % 77T9 %9 39ft59 9719ft^ ^7c9 9fft 9>V[[! 

79^ 95 99 : 

^71 fftf%99 % 99199 % tftir * ‘ ftl9 dc41-S*l ’ ’ ft 9r9^9: 3799T 37979319: ftft 379iSRftl 971^97 0 ^ 9^77 ?fltft^T %, ftft :— 
(97) Wftf797 79% 3%7 9SH 
(79) #T 91? 9ft 919 31991 3Fjft«?, 

(9) 41-1 Xpaio 37'^f=t991, 

(9) 9ftl? 3779ft7T 7Tlf?c9 t%sTT9T, 3T99T 

(^) 9ftf 379tsFft9 9117tf797, fttf7I97 37991 ft7-4lRa=h ftt9 9^7fft 99 399791! 

38. Wft99t 

fTT 39919 % 'jftqcft ftPi^nT % TJ9f9? %f99T, 3797 9ft^ 3lf99nft 3199197ft9lft ^9 f9fft99f 9713crT99 9779T t 37991 
379311, 39p!7779 37991 f9fftF97TT 9#9T t 37991 ft97 % %rff % %Ti ?rf9977 37991 ?7f% % 9^el 97[ft 977911 31991 

39pRT9 99 99 97lft 97791 % 3799197919R % f97Tft 97Tft % t, 'ftft % 9^ TTlfftlftf ft ft f%ftt 997 37991 37fft97 99 

^ni 

1. 3Tfft<*lft 

(97) 9^ : 

(i) t%9T 97791; 

(ii) ft99t99197lf?9 917l?9ft99 ft977799T; 

(iii) 9%=rf9 ft97 77191; 
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(*sr) : 

(i) TTNWFt 3T to%^Rqtoto 3TTfsfcrto37^37 'Hto^rR^ 37^toto 3RqWR3 

(ii) M W RT Rto to WT? 3 ton toRR; 

(iii) arftoF? toiPi^P 1 ; 

(iv) tor^toto,to toPto*Htoa?4N<iitotoft; 

(v) 

totocrr : 

tofato to fafto % M 3 WfW to tofe if to RHT qH^TT: 

(i) 1toarfatoto^^R7fto^toto%a*^,1toTR7WtoTto,fRtoTlto7Rftq^qTto^RRTR3R 
to % ^FRq T^ qi 3*fto %cTT^fis4f to^to; 

(ii) stota rr to ftr arto to% arroR rt fto affato %to to tfr-rtr* f ^m\inv m to^ ht; 

(iii) fto arftoft to 3W R^ f^l^oh f^^F^R'SR%%f^^fr^Knt, ^fHiMHtoRR aRRTT 

tofa R to RTRJ "3to #1 ^ ftoR to; to % ^ fto% to ^ arto RRT RTF*; 

(iv) Rtoftr % to torn atoir arw arjtoto Rftoaft % torcmto % rtt to to Rtof % to fto 
toTto ^ toto ^ tori 3TW ^tocT ^FRT; 

(v) ■^SRR to RT R^ RT ^HN'R ^R 3 °FF$ RR ftoft arftoRt RfiT fR '«K»RU| ^ Pi to to RTR^RT VcRMcPl to RftSFR 

% rtr, to tr _ aw< to rt rr % artor rr? 7T to ^ ^ wtoto Rtof ^ to -gto arrRrq it atofto H; 

(vi) ftotorto^totW^toqi^RTtotorto%to^qTto^r^toto^ftotoqrto T rftotof^ 

% 1rrtrr> Pi- mm) rt atoto % ar^RR tr% P-iwd to rt rr rt ycqiqcfn; 

(vii) to? SfltoiRi Rfc ^PdPl^Ptri RT 3TRT1 'gaTT % Rt aR^b RRcR ftf RcRTRcH; 

(viii) tontoto tototoRT: 

(to ftototo rtrrr% arto%3 rttrt 3ttrt?rr^ fr^i tori totottoaRator% rrm i )to rt, 
fto% to to Pi^ew torr w ^irt Pi^Pw to^arjRR^toqto; 

(■?3) "Rftor qr^ rr% artocT "Pr^cTItoft arftoto "3R Rftorqr "^rr "^rt! % ar^TR; ®flr 

(n) tot % ^ft % : 

to)! ftPi^M %"'ts( 0 ^ 1 %"3R *s(u.S (i) ^ (iii) "^f PiPiP{t<i Pft^il ^5t 01^ “RT yfcilq %, 'toftoaPfftoiRt 

ito tofi ^ 5F to Mm ^ -gf^ci to to^aflrto isto^ttotoato^ratoar^tototl^ato^rwr 
^ ar^ qFT toyd «PTR Rto^a^TR to s*f|^|| toa^+M*IRI3Rg?Tto^R7, 
wi, anto hiRci ^Rto ^r$rc arftoto "sri ftoR fton an^n: 

UUfod to «4i < u ^ ^ii^ ^t to arto^r WT37toRt%OT«R%Rrq%to^to wyu to 

Prifed "^r "ft atoR t? aiftoto an^j % <*>(£ anto MiPd ftorr ari^n altr qjq to^ "^t fqto Irt* 3 R% rrt 

ato am^ arrtof ^ 13^ to afk amr qqra to % to to<f a?R^R-^ : 

*r^ w qt to 3to 3ft 3iicj^cM! to t to: 

(i) to HI Hell ^ ^T^TR ftTS ^TTcTT %, tor Pl^Wi a^W^feFft ^T "qto 3^T f?KI to TSTrfT t; a|R 

(ii) to>%arf^chiO«t)i<y|q?n3ft liltototftorr^ P>iti^ totoRKafrtto%ftofncn^31^%to 
•^f w t; afR 
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(iii) sfimtfl $ <TT$W ^cTT37titf7?T% 3TC% ^tR *f 3rtf ^ ^ 3 ’*#FK W( t^RTT 11 

& Ifrirnft 

Of) ^^ran“%#rq;^: 

(i) ^HT; 

(ii) ^T7% tes yfafc'd f^mt ftcFT^ <FRT; 

(iii) 6 Hit'll 3f"ifa e h 3fc|ffcT % <W «9'll; 

(Tsf) 4) cb<|T*K% : 

(0 ^TT; 

(ii) ^cFT^S (^f^ft) «Ft Tt%T33RT; 

(iii) ^ItT) ^ cuh<h ^ ^TT; 

(iv) ^47 HfMcrl 4 cHhh % 37f^«tKf4 fl 1 ^ M^ 'IMI % <ft 2 3?<5(^ q«t» ft*-'! *cK 

cT^? 3?H 3 ^t; 

(v) ^7^ 'Mofwii ^ ^fq^q 

(vi) : 

T TT^[ Rt? ^TT faPtR^ “(-Sf ^-S <rl J ll) ^ 37T^T 773R % s<*iu$R % 4TT®T Rnftsm 3^4 

^1 ^stf 37Ic^I %f^T 3fnTt t T 1 T^ SflfacblO 'Sii^ %.f«Hl 4iRa *T^f fa)Mi mii^ii 3?|4 ^ ^ fowl ^4-1 <^> H144 

3Tlfp7 3T8f^T 37141 m) ^>T fe( u ^ «h<*l 3^4 3HHii «^iq ^>4^ % hmIixi 3iq4K 4& : 

3TfcP?«l<*dl ^ ^ 

(i) ^ HW<ri) ^ chq|t^|< *n<ft $ t Pi«t>i^i 342RT ^T <rH$ ^>T §<iqi 44sl<1l %; 

(ii) «?«fc ■% 4>4-4l$ **>K u i ^ctl37l ilfi.^ «Ji4l T^mi H '34^ ^hqi^R 3% 7^ 4><MI4 % fTrft3[ fH<?A "31^ ^*5 % 

^ ^fT TFTT |; 3flT 

39 . yf**jr m 3rftonr 

Wm 38 ^ 3T^^i37i 7m -sntaKt stct ^ftt -sr tr>?tt 11 

(^7) STMT^R^Tf^Kt 3T«M^4^14) ^^^fijpn^IHTf , ^ 37«T^T^T3 f^5"?) 

^f;3TSp7T 

(Tsr) 3#r^Rt 3 T*m cf,4xn<l ^jt 3Tmrf*rer strR ^ftt t; 3TW 

(Tf) ^T 3Tf*mft 37«M cf,4^|(l tfJTR ^tptjI; 3T8^t 

("ST) «T^T l^til 3RT <+>K^| '^'3^ «tK’il ^o^cj^lR^ ®7T; 37«M 

(■^f) 'jf?'l 38 % 3id<fcT iH^fRd yfshMi ^T HICIM 'flu'll 3p^rl ^7 «Hq5iR«») *17 : 

^38 ^ 3^8713|f ^ 37f^R ^ ^-4?^ f ^ %?I ^ % ^jROlf 3frt 

% 7TR§f '-I^T 4<3T ^IICII % I 

40. ^jt«irT cfiT 

f^fWT 38 % 3KPfa 3 ftl HfsMT ^rf^FcT 37f?FT 3TT^T ^ ^4><, TOT 3tT?7^r) ^RT feft 3rfq^Rt ^t, Rt ^4T 

3Tf^RiRt ®l(4 C| d % [cf^<S yish^i^ yK*^T^}i 7]!} ^ 3?l4 «h4^li<l % ^IlH^l "^f f=btfl 3ift}«M0 ^ t 

77 w 3Tferfl, 3rT^W^r^r^R 3TRtf^T ^ tg 3 rt^R* n3?f -$ yfMn^Rw ^ mi arfeiR^f ■% 

^i ^(4<d 3l(qet)j(l Mlfnd , M=b^ % I 

41. 

fclPi'^MT qWa t^'Hl <M!ct % 5 )) ^ 'ft, Mfcf^rf'TR ils 37^<iJ| l^cfj 37ftJ^i4l 3frt * 4 ^ *?>4^141 RbTff) 

$ 4iWdd 3imferf 3lk ^Ptf % f^5 3T ^ | )4iP i' 4> WW ^ ^PfT t sfc 37^^ TF?t f^F cfgajf aqk 
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ir, wafUrand sfainfarct% tNto 3, 3i«w ^^rrfft t trr surfer 
■srfij^rct 3fa +4^ltf %#1 3 WTTlf^FTTt T*FFt #TT 3?R TT 3nTPTf TCFTP7RT ^ft 3?k 

ftf=ra»i 40 % sMcT Tft ^RT 3?k T%PT 3TfcR STf^T % 3mP* FTFR 15 $ ip STftrenft % T$J 3 fpfl ! 

42. W WPsh^Hi 

Fd frRmrf 3 tMf ferpt ^ ^ |tr Ht (HHf^Rsid <rm ^ ^ w 3inrq cPW ^mr t trr ^ sifercl 

3?w ^ferft ^nc pforraf ttj ^rat ptpt tpt t, sraf^ :— 

( i) PtFT PF 3mW <R1PH '^TRTF t far 3Tf*md &W1\ ^NfRt a^MKISh OTftcRT TSFT t 3T«P*T TP^ 3?mfTTT 
f^jf 3?W^3IK^T^^3fkTmm^T^ ^f^T^ W^T7t 
"SITTT ^>4qR) T^f 3T*m ^$1, 3T^P$5J RF>t TFT ^f, 3 u<ih 1 T»t ^liq ITCI <p*H H$T P>t R1T ■H^ol %, 

3fRt9t opt Wof "Sffa 37«f^T 4i<lP 'H<i4>ai STTTfP 3?ST^T 3pj T^PITTf^FT^T f^TTT^T 3T^RJ ^Tjqt^T tR, 

^ 4ff4l ^1 TWFT %; 

( ii ) Pfe '4TP Tit RmV PT fqqn. TT^R PTfTTTP % 1% 3Tfp<*iKl 3f«FPT q>4qi-0 % fa*>4 ’ST^TFRpT^T 

^4qi^^T^T7I3I«IM«Jtd^l HIHtfl «Hd! f, TF 4)^ Pd4>d! 3TTTFT 3Tq^ ^ 3FT ^ 3T^raj fR 

R^TFT f RF PPTTRpTT 3#TFKt 3T*TTT *f4^k 1 %fes 

’3T3?IRTfW oh'4<^ ■cTffe«<; 

(iii) ifc %w pf&fi 3TFfrn 3T*mr t*n sri pifarnn, ^r 4t wm Rtpr%ttf, w prfoFKt 
TT[ TFT f trr TRftRT +4 ^k 1 % f^s 3r$?lwfH=F pfiFTT WR ^Ffl TlfFT F3f, TP f4fW % stcFfcT 
faPFlk 3RJ^ 3T«raT TRU^B %g P'rt&’tfT ^TTrm ^RT TlPTT T?t TfrfI ^T RT^cft f; 

^nr ^ttrt 3mt fr^ w ^nf^Kt ^t t^Vtt 3jfR w TrT%mft tp^tI trt % feR 

n^jcn sttpRtttI T^nfTr^n ^nfrp 3i«in snfrpf, #pt 4t pimcHi tI, tt! fr^n: t^n ^tt p^di 1 3 ^ 

MWT38%3icPfaT 1J T 3mr HPTn.^mt I <i\d ^ 3TSmT^i t^t %^ ( tq 3TFfm Tfr 

^ m ^ ^ wr Tlf ^5Kt Wr #TT I 

^\% 3TtoRl 3[«RT W Tw! T?T ^ RPTI ^ WTTK tol STfafwi, 1988 ^T TRT13, 14, 15 3?k 

16 3 TP^cT 3TRlf^T TJ^IT ^ feT 13T«I3fT 13%5R % f^ «f?^T W ^ ^l4 f^TT % 3T*ra7 3T«raT 

^ 3mt ^PicTPf TPTqErf^n 3?«mr ?if€Rr4f pff tor 1 1 . 

43 q«»>l?T% ft«Piq)'*ii Q<ufcI4i*T 

w^%-5R^nt^ 3rf%m^ 3fqn r^p pfeRtTft^srjplr%fppr ttVci^1 t^T^tti 

44 . ^SftfagfrT % ^ 3T^Tmf^ '<*I^i| 

(i) 3ifw^ 3?q^r - efr4n fl ^ft % amtp ^r t f^p% 3rfr?f^n Tt 3n^ wr tt # t ^1 

^ft 3H5[ % T^TT 4t 3T-^!Wf^F ^Fl(c(|| ^Kt T13% TTT RPTRT <T3> W TP^ TT^T 3tfpR STI^lf % TlftcT cf^) 

tTI?^ ^PTDr %g ^T ^ RHT ^TTqjn I ^PI 3TfWTt 3TS1TT 3Tf^^f% TTl TRtH ^ STStfa % %R t^TITT 

1 *Td%t^T<TT^1FffRT; 

(ii) STf^FTRt 37'-4^T f^7% f%^5 a^fTPfe TIPR ^ ^ t 3#mf% Tft TRm Tit ^T T^f RHT 

isir^n 9 ^ 3 3I3VIWIH+ Tiling#nt tpW wrtP# fFt^tsfkTPTTaifrq3 tt^t 
'T lfTcl TfI Ft ^5TTcTT % 1 TT^f^RT 3lf^I«t>i<l 3^41 ^>4qi < 0 •STf^EJn! TlO^si %TTT^H 3ffc/3?*raT TTRI ^PT l =b4qi^ 

FFt 3aftr 3tf?TP 3Il^?it% MlRrt'?t% aq> q? 44iPl<5Ri PN% ^mii % f<rli^ 4tFT^TRPFf 6t f nfpTTT 3R^TTP%"Pt4tTT> 3i^i<^M 

%l 

f^nfv^R #3W piRi-4 ^cuPH^fd dm, 3i3?iTpfH<43 <*1^1^41 %TjTT^r% 3Rfk w? yiHi+ii) skt 

3ltFR3n^?I% MlRd ^ FRF ^RF'f^R'311^«FT^fRt TTPTFTF MifRquid %3lfdP 3n^?f % 313 IHK sVflI 
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45. fi re WH 

Rt>4t 3PlfFF>Rt 3TFFT F>4 t»iO Ft "?TFP : f "Slf^ehiO {TRT ftRfFeT fFvFt FT •w«r>oi ^ I fHeri«H % 4 Rh> 37f%4CM<] 3TFFT 
«f>4^i0 4Ht 3t^«K ^JFRt F% FTT 5«h^K FtFt: 

1 . % *h-h<^ "4 :— 

(FJ) *i H <^dH 

(i) fHeriFH ^FFFt#TFFtt 
WTCF>tFtl 

(ii) FtF Ft 3^f«r % :— 

(Ft) qft 'slR «f«t> SKI Rl*n4tq FF^t Ft 'sticfl % et’SRTTJet teHF>T 1/2FtFF StfFFml f-iericRFt eil0<9 ‘t FF<t 
Ft^FTFtl 

(FO Ff< FPF R»>4I qi?0 ^Nft SKI Ft FfFt % et 3Wcri eft 7 ! F> I^RTjerT "teR F>T 1/3 strfteriFFf 
srafa FF1/2 I 

(T5T) 

Rieriq-l Ft ti^f 3tFfF%fRTf fq^loi Ft Ft s$ts«M FFTFFT 3?PT FFtFilfF^iq Ft I>^t'cR T R'tH Rh <sP^S 
(Ft) %^-^5 (i) 3% (ii) 3 faftfiki t 3^TFT^Ft Ft 3T«T^T JQt F*f% 3f^lfw)‘F* RT^Ft FT RFTFT 
^irnn | 

2. FtfFlfltiFRRttr : — 

(FT) *jH £cH 

(i) Rieriqi % H^erl nil msW FTT *jert <^eH F>T 1/3 FjtF>4Flt RlericMFt euOTF t H^eri et TFT FT FTI? ^TTF fFRt 
FtFFTRFtFtl 

(ii) ^KFt 3TFfF%ftrnT— 

(FT) Ffc 4M SKI RcHMflM tFt ^lefl % cTt *jen <^eH F>T 1/2 F^FF F>4 FiO Rleri«H Ft eilO<9 t H^erl 
^tTFT FT ; 

(T3T) MfdRffr (^f) % FFT^tt 

(F) ^IFI «H5<) T£*l4) SKI Ft '^licfl % 3$T 3<*n T3*Rt FTT Rw 5 ! FTF^tt %fFTFR^FTt FT F FRRTT 

«IT% T^Mt Ft RhI<£ Ft UiRci Ft etiO<9 t «?; nett 3TFFT Rici<m % «ti<; f 4 %FTF "Ft Ft FTFt 
Ft, str ^r Ficict "4, 4i ^ft ^4^1^ 3 ?«t^t ch4-qKl %f^41 yRrRtRr% 

Ftnri 

C^sr) 

fn<ri«H«Ft dvs*\ wit^ ^rmTar^^r4f^ t f^TR, 

(^r) %-3nT-T3*F (i) 3% (ii) W -4 I^Rtf^g t 3Tg^rr wt?4% ^t^ i R 4f 

^Ml^l ^l^li : 

^TF 3Tf%Rnft ^TI ^h^k! ?R> ^ptRI ^T ^JHcTR 3ITRt «R SI5| 'TFT Ft 7 !? >3i<s( fer 

^F T^t ^T FFT «h<i ten % I^F WF ftvRt ■3>RT ^Wik, ^tt 4 FFf WTt % : 

■qF <41 < 1^ Pr<7i«(*i % tl<i*t «t>4^i0 sTR'ft 3^R^(4ai ^t stt^ T jrt ^r% % ^k 11 ! 

4qiRt<3Ri 4 i^f eft 'a^i<4i 4^iRi*^Ri dido ^ < J'*ikI ’Htii •ft(T ft’Mi flf^TI I 

46. frfrfaH ’gftarafoaftr 

yifq<?>i’0, ^-5 ei'iiel 1R1 3RRRT ^T Rit^fl 4t t ^°heii % fti" 3iR( c bit ^JT <^4^(1 y^Kl SftT 3R^fv, f^R?4 

^F Rteifaei ^TT, 4R«R*4^i, fawn I^RlT FtHl, % 3teR ^T ^TelH I^RIT ^n^tl "31 FFf afR Rt> ^ft 

WjH <nf^ c hl'0 <n-q Rt4q e^eil % Ft ^tll 3Tit?f '»1<<1 FFT f^RIT ’FFRt Rl<r(t) 31MIF ^ 3lR^PRt Ft °h4qt<l Ft ^Et y^lKl Ft 
FfiMti <iKt ti Rim. «n^F til’ll 4^111 F5S 'SHqRt tRH <^1? 3lf%lF>Rt Ft 5 e)4F({t RieriqHi4)»i %, Ft^Rf Ft?iR yiRj^id t, 
FttFell^ 7 ^ 3RFf%TFI3fFFt%^F^ FHfFTIRIFft ‘^t'^FtStf^F^tfelFFRftFlFFI^tI 
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47. arfMFHT 

(i) 3*facfnfl FT F>4 f I <1 
f?eft Fit FTftFircFi <£ J I Ff 3THlfad ^ I 

(ii) f*m srr^r % f^s mm Fit Ft sm wf Fit errma f 45 f^i % %r 48 3 Ffafa mmfa 

% thh 3T^ ^ I 37^ ^1^17^77 3 ^ 3lfW^fcf: 6 FF^ Fit 37FfF % FtcR m$*R! 

3M4*I FRt <M J ll I 

48. m\<j\n yif^iPl 

mm: 

(i) ^ ^t** rH^FT^tFTfaFiRtt ; 

(») mm % w Fit sff 3rfeRt wr mfaFiKt t s 

49. 3TV)c*1 Ftt 3T^8?T 

W$m 37*% %f^lFHfdf*sr?[ 3^r^T3Tf FiT W( fFiFT mJf]\ : 

(fo FFfafisw^^^ mm 3 cfff afo sttf^fft tftfkftst^rtf^ j^r4«u3^ 

; 

(T3) FF^ TTHt fqeTC°l 3jfa FFF TIFF ifM f^H T TT iFiFT FFT % cf«TT 7FF ^ ^ FMt ; 

(F) %W$ 3ttm TIFF faints #tt ; 

(F) FF oqfaaFF ^F FT Pi<^i*bt" F?t FFt F>t Fr^Tt | 


zmvttv 

3?R3frt*PF 

SO. 

FF ftfFFFf % ftfsth! % 3T«wt^ %r#cf% t^rnt arfem ft ffW Fit $ft % ^ftf 3 Ft^ #1 #1 ff^ 

% STfiW FiT4 ta^T Fit *FF FFft % im Ft F^ ^TFT % feTT ^F #t I 

si. ii*#T^nwi 

(i) ^FtfF*ft srfiT^Rt ftFT fcrrct Fit^r mm trf\ t sfk FFFt^jF tTf7TtffF t ffrt ; 

Ft ^TF^ ; 

(iii) ^ SffWTt FT F>4Fl<t %FTF?t 3f^RT^t *talF>TST% 4l<H Mft ^TTeft %, 3<TF 3?k F%3FT^ far^ W<1 

Ft ^t l 

52. ^eTT-^fiK 

frrft %ftmh 3 ^ %hfft % 4^ftf^ wm fafPfe mfa % ^cr Fft ft Ftnt: 

% 3lfWKt ^T «b4xll(l FS% Ft^ Fit qi l' ^oh rTTTtTsf % WR FT FF FFt% Fit FF# FRtTsf Fit %F^H5 

FTFftF FTFT, fFTI FFt^ ^T FF ^F11 

3?SFTFVI 


■^Ft 3ftr F,l4uF6i FIT Wf 

53. ^Ft^FFiTT 

FF MTFFt % FTFFHT % 3T«FFtF 3lfFFiTTt FT Fi4FRt t^FteTf^RT F^l 
(F>) 3TTF>fWFi ^<^dl 
(H) fF9tFlfFF>R ^^t 
(F) FtFTTt^Ft 





«ft tfto: srtmto 
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[_MFTI1I—■BF54] 

(r) 

(^) fa$R nift 3ffc utrt 

W 3Rffa ^ 1 

54. 4^5 <fR% ^"ViRw uiki yifti^nft 

■& Wwti w TrrfeT^ *Fl#Th 

55. *f# f* R^T ^4 <1*11 RT 4»4^l(l 

(i) ^T 3lf^<+K % 4 ctf^l q|ff f4>4( -5H^PFcTT% i"3R -(Rt q>t ^Piqi4dl R4t R fq>4) 4t y^K ^<dt ^ R^T 

<fR RT ^ RR4 *FT fq^lf^R RSTR 'STff^TRt' % RR? TJTfSRT I 

(ii) 3Tfy^7|T-^r4^^ WTWf^^^^^^nTT'^TFTT^TTT^Kn' 

t: 

qTRjRFfcRR^RRRR 3TfwTtR!=f>4^i<l “n^tR^TFsrRafaarR 

% RrRR TR cfRtfto ^FTt ~qT% ^7 T 7T5f t 

56. tglfr % ^rm 3JT% w Mi «FT TOR 

^TCW 3Tf?m^^qi4^Kl,‘5R^t^^T%f^fm3TR«n^aT3^I R^TRt RrT rrt R, M tor m ^cft’q? 
RPR1 o^TTRT ^r ^F £§gl ^R ”5TT% ^ ^j4 <Rl<1 *TT I 

57. Pf<ri«Mn4W 34ffel«#»l'fl RT ct>4^l^ % Igg}^ *q)«hi4 

‘Picri'sf■ uMIr 3Tf^l^ RT q , >4'qi0 '3Ft Rtf egg) 4^ Rff Rt Tmrft I 

58. 37RfTO^?^ 

(1) 3rfW7t R? ^4 ^r 1 ^ R<4^ oR 4 ‘ t JTt qfttf fsfcRf R? 12 ^ f^R Rt 3fflSFfTO*fi' egft R RcFkTT f: 

q^^ f^TT^'3Tfe^t ^Ic+iR^^ cft^T^f^t ; 3fa 

RRpJFRfcfR^Rt^ RRR3mi¥MI^1Rfr3fa7fRnfiRt?RRR$R^4)4MI^!ifR^RR43RRf*^ 
ai^R f^T ■& 3rfRF FT ^TR I 

(2) fR4t 3#R^RT <*4^f4 Rr^RTWR W?%R^^RRrR y«4)<fc H^RT'^rR 

*tr R fRq ^cfr fRr Rt ^ ^ 4riHi^mfd°h mm rt *4)4>i4 #11 

(3) (3?) 3#7RRtf RRTTRt4fR4tRR^^4’ 3 rR gKIRFfRW 3TTqvftH4> ggl 3 RtR ^44RfaRte£?t 4 3TFtRT 

W RftF ^1 i 

C®) <*4^iORRrc^1R4t%#^3[4^^R]^Rff Rtqf 3m?f7R^^^R^%Rq7 «fNrfl'^t4 

Rft^T IRrT RTT TIRnTT t i RF RtRRt 60 "4 “MfR RR RRlft eg|t RfalRf % 3TfafRF #lt I 

(4) 3?r<$fw$ (3)(^r) ^r ^ift'tifRd ^ 1^twi-62 % 3R*fa f^R ^ 

farf^w 63 % 3 r4f ■5RJpT'^t% atffllwfeRTt 3TR WR^^t%RRHFf ^^fTTT^tt I 

59. f4^MlffiR5TT'^f' 

C-^ ) f^rr Rrf^Tfeqr 3rfe wit | ; — 

(1) 54fqqTRl^^4^^^q7^%11 f^%f^TRrt^%lF^^fMRTf*R?R'^^T'qRFRl: 

t^Rlf^^^ qft ^T7?%4t I 

i.2) 3^t^J=bl<l RT q>4qKl Rt>41 4t 3N^ ski 3lfSid fq^qiR)«hK'^t'4'^ eft^F>t »H<il=b<'^R'^t fq^qifq^K 
^■fFiqRFRTI 

(. 3) P=t$RlRl'^iH ^1 ''R ' c Krl^ qid! 37f4<^i<1 ^Ft 3 RRt %f^pjr ijft nRdRfciqi qi% qq fRRR FRl I 

(4) 31RRRR, 1989F^f^180l^cr5F^3R^%fN;R?RTfeRf|t3R: 1 1990^240f^T^3Rf«Rr 

cT^ IRRtRrfr 4fqd qft ^rr ^<+41 f - 1 
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( 73 ) ’<*<*< ^hi :— 

(i) 37fd^JT7t TJT «t>4qid SKI fqdqiftiqiK ^gl % fcTQ, 31i^q-i 347 eildo 7t *7i$ f4 4 ll '’Hy/ii P447 aido 7t ^[gl 
(li) 371%^^ fr-il 4>K»I 3eTlR3T7dfafl7 (73)0) 37^377^^^ 

^rdf : 

RT^J ^IF fdl Rfd 7737*7 HllVbld $47 «7ld7t %f^Fd^77 idfiE 77*PW?f *77 eft37*74 d?77 37^377 "dt 77*77RT "377 

^^rrt i 

60. 

(1) 3tc44> ^fdqnd '*77 °h4qid % 4 )hk) ^£Vdf44v?f ^gl 3ffdH d sggl <;h IVl [4>*dl, 3lrd4> 

<Ft "^pMt 3?t7 ^(ni^ % 31*1*1 f^T 3 ^ "ST# ^mjf\ 1 

(2) (^F) W l?t *77?% 1^5/2 Hid Fldl WTrqr 77? 3R7 

^ 41 Hid ?g<41/df4=b?i di [4 h 4 ^? fn<j4d fd^n "w 11 

(Tjo 4W ^ft/ APs^d ^3t, Prod arfwd ~qr 4>*fci i d d^ i R^ tft % tjt ~fen <m *717 dd w %, % %q 

T^Ttf^ffd #7 rJTPT *73f (TTCtTsT 7F77 3Ted*F ^ %df?7 *71? % ^ 5/2 % ^ 3 Wl\ ^ 373*7f? dt Tsnipft | 

(t) ^ fd^d 3rterft -^rr $*faRt f^^Mt ^d=ii<6!(ri 

TIT? RihA T7t ^T^ 6iNl 7? ^Tslfer %777Tpn d Tfl 3H<41 7 Jc*J? t "Hi? f, % *7?c4 '^f %#S7 in? % 3T? 7T3>3rrd4> 
*j4 *71? 3 5/2 fd? ^Ft 3R ^ 41 Hid sUrt/APs^d ’ i ^ft ^d *57*77^>74 ^3fd ^hR dt ^iu j il 1 

(’H) *??t 37fTO7t^T^4H|d^t 3T^qf7*rf?rziT ftd«H ^d 37*7fa*7d 41 Hid ^gl/dfe+d ^ “^3-1^77"%^7^f-qp? 

TRI 37 T Tcff 41 Hid ^fl/ArS't)^ ?t^ TR "3RT ^Tcfl 41 Hid ^ft/dfschcl ^ ^Tf^aH 

10 f^T %37HTEf^T *’^-1^777” 3T=rf%T37317^ ^PT^^t^y ^tt : 

T 77 : 5 ^ 1°F 41 Hid ^ft/df4=6<r( Tgft fTHf^f/sTef "91?! % 3TWf^T <s#*d ‘^T% 41<I*1 4<f4ct ^ H«6dl % :— 

(i) sriwfl ttt ^ 4x< i d #hr 1 ^gt37^7 %*7?t4^d qfi^f^ Tf y i ^ ^ ^rw#n: 

T 7T^ 7 rf^ sTfEichid =h4^id ?! 4lHid/APs=hd % [4)4141 % tt«N ^i MRcil«ti4[ 

yl’<1 e t><*l 3 i^hRi ?77 Yfc? TR d TT^kTT % f^F <iH=hl 4lHld/Ars<^cn ^gl 73ld R ^ 5^41 37^7 ^ ^fgHl 'RZT ?t 

^npft 1 

(ii) 37*R7 ^4 ^ 41<IH 4lHld/dfsq><n HHl^MlRl^ 37T%IT7 R7 H^t. "Sfd 3fnpfl I 

(iii) ^4 !«m 4 Rt»4) f4(4>rH=h ^rn wd f4f4irwt SIHI U I T? M'Wia ^7% ?! 4tHi7t/dfs«t»ci eft'sn H^al % I 

(iv) 4lHld/dfs<7)<ri ^fd HHlfni R7 fT7 ^ ^41 R7 37ld % 37^^id ^TT ^d^ld ^ ?TT 3TT5RT ^5T 

3ihi u i- t 7^ 3T7^cT ^>rd % 1eT^ ^>? TT^kTT % 1% 37«7 ^dl R7 3Tld ‘%^T ^ I 

P7ttfl*7UI : 

1. ^d cTRhg w 37fwd ^ ^4^i d Tte n 3Rd^ ^ % ffrq 20 % ^d 41 md/dfe<M ^gl -q^ ?Pn 1 ^7d 

180l^77T^77f^RT^d^l<dtl 

2 . * * ^dW«T M ^ 3ifwd ttt ctid^ i d \ % tm 3Tfi^RP7 is^TFldf % -fan % t^Ef^ ^ 

% %cr 30 f^T ^d 4lT7Td 'df?^77 ^d % ^ RT5T #TT I ^7d 7T^f % ^TH 540 % W* 7Tf^?T ^d 77^?d t 3^ 

?RT51 iH4i * I t4lchi4 f^TeTTT «iqHi41 'gJTT ^Tfd f^FeTTT WHl u IM3 y^jci ^7dRTFt'RT ^d cTFTcT R7 "377% 'gTTT ^ifnci 

S7f% R7 Ft %RT ^TT 7T^cTT t! 

61. 3R7TTJT7W ^ 

(l) 37fd^iT7t RT c 64' c lld ^T 377TPTT7^T ^gl 37ft 37^7*TI d dt ^®l 3Hd t TT 7T =Fl^ '7TT*4T7 tj T ^gl d 6 ! *1 Ft 3^7 7T^ "31^ 
^Ti^dd^fl 37cffd ^d sqn R 77?d ^77^7*7 «if4=t5id 'ST7T 41nid ^d ^141(4^ TTHT ^TTFT % I 37fE|=t)'id "RT ^4-ciid ^dd^[^d 

EfTeft m |t|KU| ^d 3F7faf^77t 4t 77*7*7 90 f^T ^ 3E4>1 dell ^ 77*77? 37*rf%T% dtTH 360 f^T 3 37f^F H^T £\*H IRTRJRF 

% 3fmTfg^ qRr^rddf $ 3 t^ ■$[£ % 37^h1<h tT ford 37firenft ttt 4>4^ i d ^d ^ 720 f^r ^d mfa <re? ^gl 

™" 73 TFJ d; 

h? f^F srfd^id tit e^d^id ^d ^<,i41 41 Hid d> *hih^ 414 d? 375*71^*7 ^ 37^7^ 3d 720 Rh dr ®ik 3(E!^ik u i 

77^7 «F7 77<6ell % 3^7 %4, d|77T 37^41<H dd 7TR77, RiRan 3774> 1^ [qd®! =FT7TT ^dRTT I 



[313 III—7sFS4] 


3773 377 : 3i*ii^k u i 
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( 2 ) wr 37f33774Mwrf 4 3R«nf33 377 ; 373377 ift 37f33rr4 37 <^4^k1 3t 1 «fl3>i4f374t sptto:3?t sfft % 

7173 37 3*h 4> 334 3T77l3R°r sggl 3^J7 377 ■H«t5 cl I ^ I 

(3) ammKu i ff^st37t 3raf3%4 th y4 3%43 35 T #t afrc 57i 33777 3>t ig^4 37t arafa3ft wn 4d3<jfa 

% fciii, *ieT 3ft 'Jiii^n «Hfi4 f37 '3151 71373 37f4q>i4 ^77 «ua 4 7H?pi % f37 3 -khi^k u i 3ft H^4 41 hi 0 37 f3777T 3flF3 0,4 ^hK^i 4 
3n3*33> % srfa^FHt 37 3>43i(l % 4733^4 

% 3ft * 713 ; i 

62. f«r^«C ^lchffM«h 7TSTT f4y)3 ^<«Tt 34* $<jWl ^<*cO 

f377ft SlfachlO 37 «b43l4 3ft 733^73, MfWK yic( 4 f3»4i 3lf3 c bl4 37 oh^lO % «r^l<=1 37 f4f3QT f^4>'+i 

''"=il^*i 4Rft 37 f4>41 3P4 % fclH '^'Hi f37 4*403 *k«m< % fcJJflF Pi4^i«t4% 31^4477 41-4 <^3Ki Pi4*1 fci3i fq4q '37137f7337 

: i§7£4 cT^rr ^<<4 3ft 4^0 3t ^ -h 4>4I % i ^<niqi, 3ftf 4t sifWiO 37 <+4^k 1 Tftjof 43I3 >h "44t 377 is f3*T3ft 
■fg^4 44 % f^pr 4t FtHT I 

63. 'SRjfiT 

(i) 37jfa 7|^4 % ^3 4 337 7133 75: 3Fft33737t 313fa37t*f^4 3^3^^ 337?ft f f^77lft7 3T<r4cT 37jfft%3T3 3ft 
373473734373 37337 34313 37 faf+c4) ^ 34 3'4d3H Jwf4<ri t i f4>^ ifcft ^dl nf^cn 37 3$43i4 3ft Tnyft 437 373f4 % ^km 1 2 
3#t4S7f33r3?f#ft| 

(ii) 37jpT^4t3ftf374TSFl yc6K3ft'f^%W3 : 34^37 33>mtl3^37jf3 sf^%733 37l4rddf337t 3T3 33T J 
^?ft ^«^ii 3ft 33) 3^4 3313 3ft > 3iqf4> 44 3i^j4^ % ^Ni ^1 ‘t«n <: hl4 r4f4>W=h ^57 “5TRT n PT5f 4^l 4 *i !=hqt "P-^l ift! 

64. ^T «4M*m ^TT 

3rfir^r4 ^ 4)4 ^k1 ^ pt ^#7 IN? -aft ^1 ^ -&&& ^mt wm ^nt4t i ^5 ~m f%> 7 7f? 

^TT ct)4qi4 ^qiqxci % 41^.H ^cft % cit "3^1% et>i'j4f xRiPlf^qf ^1 X[41 Tlf?T4T 5^(1 6^ 34fM'+>l-0 ^TT ^4^RT 

<pt % to fqfr qq 59 %(^7)(4) % 3t«tv^ pcjvm i toK ^1^444fFri% 4^r^rm : 

"9TRJ 37Ft 1%^ 4»l^ =h4 , cu4 ^f<6 4«^| ^ 4qil4^1rl 5*lni % TTt <i4 SKI "Rf^frf ^ JTSf% 

fcPT fsrf4*m 59 %^rf¥w? (^)(4) 

^<’<1, W 4t ^4 q>4qi4 % 4q^l "4 '3151 1% ?s<ii) % 4^i=hl 4^1^ ^TRT'-ci 4t ^ %, "^4 "317% 

l^tRTfeR 3Rff^I % fwi 4cR 3^7 ^4 tft I 

65. ^Rt % t^TH ^T "^RTT 4^1 

f^RT srfaetiiO ■?n ch4"qi4 ^>t ^^.<4 4^ 4t % 34 t 3-n4) ^*h41 % ^th 4 qi5< ^ ^ '3 ^t 

=f! 4 j h t^RT "'K 4 «ti 5 < % 4Um 3rt4 4h 4> (q>qi ^ ^4? i 

66. 

(i) 3lfa^T4 ^ <^4qi<1 f^RT 3^737^T14 rR 41^11 <4^ WZ %4 3TRMi. 

(ii) 3rfto4yr^4^i4fsraf^rym^jzt%Pcm,yr4n 3fi4> ^t yn4f^r nwft ^51 stfo'R^ft^, i 

67. «*r4yg7Ji 37crf4 

( 1 ) 344^4^7 «64^l4 pcF^R^TT 37^7 % f^TTTRf #TT 7TT% : 

(^) % 4l^H 3 Tr4 '37t 4 4 f^r=W % f^TT RT qil4y5 u l R%, RT 

(73) ^^4 4 dV= 6 < ^ Rc[ RT '*)l4tJ5 u l 3R 77% I 

(2 ) ^i4 j J5 u I 7W4TR WT37t 44 : 

(3T) 3Tf*rar4 % 44y 4 % t^4i yit wn ^ tm W 4 arf^ ^ 3Terf4 ( ^ 

(73) 3i4^l4%44y43T3T%t^4yy7twi73?l f^ff 4 37443^4 5Rrf4 I 

(3) 4)l4y5 u l 7myjt 373fy %4 th 37fto437 4>4-MI7l 3337 T 7Tl4 73R37 3^'lcll % oT^RT-., '4 -H ; -p3^f 34-3^ 
4r^ 377 3T3 4371 

(4) 37^73774 37374374 3^ 37^33 ^743^ 373f3 34 ^FPTT 7m "377% "334 33 4 377%f33 % 133 377 1337 


3^71 : 
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'•SET fto mtotocf FTR % Pltoto mt 7FHT Tito TW Wf to to tot toltot i 

(,£>) to'-^TTTTHtotoftf*FTFIRT cto) 3*tof%tTFFtlit 3#4Wft TTtototot mtorFH toto to tomR 5 T! I 

( 6 ) to fto toto) RI mtotot to) 3Rtot TR to m?)‘ tot? cNTcT fto? 'FIFT t eft Fit TRto) toto Tto TIT? to 

to to?t ?*jh R! top r? tof f to ^ Ft to to$ mrtop toto to to mito i 

( 7 ) to-rt tormto m mtomto *srt tor arjto to wtom tom to mrtoFH i?rcm to tor wqjrr i 


3?E2rrarvn 


b’o. mfto w 'tor 

(•■} to toitot pt totoftotototot tomtom to totto^wr toitoq, 1952 ( 1952 mi 19 ) to rtofto w*. 
to h jm? tomm amm tom ■’jft m? # t. mtotot totor Mht tor 1 tomrto m totot to tor fet Rftor ftfato tor 
to 3 tfit wta totow % mtoto % arp? tor 1 

( 2 ) (to mtotot tora ftfa to mtof -awi tomtom, 1952 ( 19 s 2 mn9} % imtof to atom to to totomtoi 
m mtotot, tff totoftor mt ret ‘ 6R’ itr rff mftoto mi tom to fR ref m?mR ekt top to to 
tototomtomr, i995%to^f^Ritomtoti 

v m) ?P5mTrtoRtotototoRT 16 1995 toTwmttort 1 

67. Hmr*' 


( 1 ) tomito m mtomto tototto pq-ftoftom 2 % arfm? tifh % *fmm mi m to 1 

( 2 ) fto totompt rt mtotot to to tifh to to mr Ft togto tototop 1972 % imtof m ftototosm mr-f^fto 

( 3 ) % to to tons to, to to i 

( 3 ) (i) tom totornirt ri mtotot ftoftom ftottot to mrnm to to mat to:-■ 

(m) tototojfpm 


C®) 

(R) to fto.WFT R7 fmto TRH to £R! H'^Htfto ftoftocUT toPERt % OTTO % RTRR RF to to 

rt 

(r) rti to to ftocR to to ^ ^ ^ RR to m, m 

(17) fr to to to to ^t=r % rif, R^mPFi to Tpnfm to tomr arm fto mrmi ^ to tom m : 

c-vfT-^ fmmFTRR%ebKRFmo.RR =h4mKl %'toR'^raR^H toTT%tommF<^qi ; rtq i ''ii R-i^ir tonwto r 
3 a to "'i t to fm to mmrTR % mrmi to to ftoffa tor f? to : 

(i») totofr rt mtoto to to to to to, tom ^totototo hrrt 6 toto to arf^m % pm to to pm tot mi 
Rciq to to, to atotorq 15 mto to to to to : 

m^RFfmtoftoRtsTfRmRtRTRtoto^soRR^raTfRmmttoRTtmTtotttoRFT^m toRmTf 30 mRTtorm' 
qtRi to mtom to Rim, anto ptf to tom tot ft ^ atorfimT <iRi mr rir Ftm: 

tRm rf fm fmtot toimmt to ^t tor mmm tor ^rt to; rr 3to to m armitoT to : 

R7mRF to fm ftoto mtopt to rrr r Tmn tot wri ftoR mto to tom to tom 3 w=mfi. totor^fto, rwwtoi 
tom, to to rirpt to, to wto 12 toto to tor toq Rm tomf ( 100 %) ton| rf fft fto Rto to ^sthfr tot mi tom 
torn 
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[W1II-W4] 

70 to wn 

(1) srf^TTt ^ % WJ 37^^t III 4^ Wf 714 t^fecl 3*qft RFF 

^ 4ta"n ^rn sfa ^ Rff wh wt ^ft ^th t eft ^4 intent ^ ^ fe: ^ifftr i 

(2) ^ 3Tf^FRt 'qT <*>4d 41^1 T?^ ^R 3 TRRTRrTF T$TH^if t ^4 RTP?4<F 7^7 3T^RfrTR?f ^Tft 

^ ^‘^T?TTl% W tiRdfa'*) t 4tRTR^ 4 5ff5^Rt ■qr^^Rt 3 Rt4 

Rdm 4 ^77 y^K 4 hRckR ^Rft 3 i^h(ci •Isff «iii^J) fa'Ht} 1%”ft4t %4t R^ni % ^F>t ciMln 4 iff I 

71. *erHTHfun«ydi 

y^«t> 3?flict>Kl "qT cfi4-cjKl ^4 ^Tofi % *4 cftnlci 4 ! ^ vinsn 4 WHitff^T Rfc^i w -d^di % t 

72. ferf^Rl4f ^Rt cfirdf^<4'i 34«. <*4i{sm 

(1) ^t^T^tTFT^fFT 'ferfWTf RMlRdd 

% f^T{ zmw <rr 4t i 

( 2) *nT7T «KehK, ^ft 4t 3J|c|¥A|ehdl i\h£\n 4N» 4 WITT RR4 % ^ f4fwft ^ b^Ks^l ^<*,dl f I 

73. f%^rT3frT'«5ZJl^friqi 

(1) fqfdqHiqcil % f4n4 RT fofWT TFFR■gr^T IWT, fsrfwr, TqRm ^FT%4I ^TTT &m \TRRF ^T Tq4*f 
*4 ITT faPddHIdcft % 31RHFf4 Uddd 44 37toTf<4f 3fa 4>4dlR4TRT RTRj4, Rd^RI RfTTTTPfRIT W 

'i»tl 


( 2 ) 

:3?rnfrr f^TT T-prr ^rr ^f|- Tryf xrpft ^TT^jrt! 


W1 : 


3T^t-I 
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DECCAN GRAMEENA BANK 
NOTIFICATION 
Hyderabad, the 27th May, 2006 

Deccan Grameena Bank (Officers and Employees) Service Regulations, 2006 

Gr. V/F/479/2006-07.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 ( 21 
of 1976) the Board of Directors of Deccan Grameena Bank, after consultation with the State Bank of Hyderabad (Sponsor 
Bank) being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
sanction of the Central Government hereby makes the following regulations namely 


I’REUMINARY 


CHAPTER-1 


L Short title, commencement and application: 

(i) These regulations may be called Deccan Grameena Bank (Officers & Employees) Service Regulations, 2006. 

(ii) These regulations shall come into force or the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (2 3 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Deccan Grameena Bank, established under sub-section (I) of Section 3 of the 

Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes: 

(i) service as a probationer; 

(ii) period during which an officer or employee is on joining time; 

(iii) period spent on casual leave, special leave duly authorised by the Competent Authority; and 

(iv) period spent on training while in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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(l) “Employee” means a person appointed to any of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified In Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means State Bank of Hyderabad; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAFTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3 Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-II 

(iii) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Centra] Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cuin-Typist, Stenographer and such other categories as may 
be spec ified by the Board from time to time with the pr ior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-eum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be constructed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service. 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (I) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: . 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) J- Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
mantal status as per Schedule II. 

6„ Scales of Pay and Allowances « 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred in Regulation 3, shall be such as may be determined by the Central Government from time to time, under 
sub-section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year whidh shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within permissible limits to the 
extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance was 
dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing, 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

( I) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of sub-Regulation (1 )(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I )* an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee ih advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decided that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (I). Such Commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER m 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service: 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (ii), (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the 
same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shali be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
category. 

14. Promotion: 

All promotions shall be made at the d iscretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in-accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion : 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER -IV 

CONDUCT, DISCIPLINE AND APPEALS 
! ‘ o officer's or employee’s service t 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
) of the Bonk, and he shall serve the Bank in its business in such capacity and at such place as he may, 

' t iH-r. to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
i, for the time being, be placed. 

• UsK j?ty to abide by the regulations and orders; 

.“'very officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
i • \';fh find obey all orders and directions which may, from time to time, be given to him by any person or persons 

i ■ ‘"lose jurisdiction, superintendence or control he may, for the time being, be placed. 

»si ■ \ % faction to maintain secrecy: 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs and the affairs of its 
irer.fe and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
ii:*: or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
■ v Officer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in 

. rffi..k bin. i, 

... htjgatiun to promote the Bank’s interest : 

Ever/ officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
:r rente the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
, the Bank’s constituents and customers. 

f C r to Press, Radio, etc.: 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
: rb without the prior sanction of the Competent Authority or without such sanction make public or publish any docu- 
1 r. paper, or information which may come into his possession in his official capacity, 

1 / tjypzar or employee not to seek outside employment or business or to promote family business ; 

'No officer or employee shall accept, solicit or seek any outside activity, employment of office, whether stipendary 
Iwocrnrv without the previous sanction of the Competent Authority : 

•b'ovided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
* ffijo or occasional work of a literary', artistic, scientific, professional, cultural, educational, religious or social character, 

1 ffiot in the condition that his official duties do not thereby suffer : 

O, 'ovided further that he shall not undertake or shall discontinue such work if so directed by the Competent 

I 'V- <• • 

' H cry officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
j vs or manages insurance agency or commission agency, 

C.:iv;ts:'irig by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

•jiii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registrat ion, promotion or management of any bank or other company w hich is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Pro vided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law in force. % 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not to be absent from duty without permission or be late in attendance: 

( 1 ) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(if) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose. 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station: 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry: 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(I?) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. : 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description . 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona- 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Fre quent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments : 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherw’^e place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 

Provided that an officer or employee may give or accept from a relative or personal friend a purely temporary loan 
of a small amount free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay to his 
private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stands as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property: 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him and ; 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
member of hds family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer ; 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000. 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 
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(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in die order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of die means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage: 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge: 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
p rocess of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
die date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
in volves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by die officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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SO. Prohibition against participation in politics and contesting elections: 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence: 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee: 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee; 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing: 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interest in respect of matters pertaining to his service in the Bank. 

35. Subscriptions: 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials: 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in. any area in which 
he may happen to be for the time being ; 
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(b) not be under die influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in public place; 

(d) not appear in public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harassment: 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties: , 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of die 
Bank or in conflict With its instructions, or who commits a breach of discipline or is guilty of any other ads of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

L Officers 

(a) Minor Penalties 

(0 Censure. 

(10 Withholding or stoppage of increments of pay with or without cumulative effect 
(U0 Withholding of promotion. 

(b) Major Penalties 

(1) Rscovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(U) Reduction to a lower grade or post or to a lower scale in a time scale. 

(liO Compulsory retirement, 

(Iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation: 

(0 withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(10 Stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to jro-: 
the bar. 

(ilO not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo- 
tiqn v r pendency of disciplinary proceedings. 

„ (v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) "eversion of an Officer on deputation to his parent organisation, 
ivia) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(h) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 
(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated fin writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(il) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11. Employees 

(a) Penalties for minor misconduct 

(I) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(i v) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the maximum 
In ihe scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by die Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiiy held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons fordoing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
ihose deputed from other institutions, to conduct the enquiiy. 

41. Common enquiiy 

•Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
£tnd the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiiy shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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! Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
) tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 

t Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct ^defined in Sections 13,14, 15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or iii a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. 

Su^h suspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
datp of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payments of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

Thfe normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
completion bf the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspeision 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
^applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(0 For the first three months of suspension 1 /3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative^); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
title difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall if he is not r emoved/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(0 An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(if) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 


y O O ^ 
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48. Appellate authorities 

An appeal shall lie : 

(i) to the Board where the Chairman or Committee of Director is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relied on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHARIER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of die each month in respect of die 
service performed during the said month. 

51. When ceabes 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from die day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment bn die first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of lepve 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

CD Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved tp the Competent Authority. 

(n) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any times shall be the period 
which he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period up to 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(I) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

00 Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. sick Leave 

(l) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of in two instalments of fifteen days each on the first day of January and each of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retirement or resignation. 

(c) '//hen an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ’ in a sick 
leave/medioal leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medioai leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(D An officer or employee shall be eligible to receive one half of the full month emoluments during the period 
of sick/medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(ifi) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the “appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the “appointed date” an officer or employee shall be eligible for 30 days of sick/medical leave for each 
completed year of service subject to a maximum of 18 months during the entire service. Such leave can be 
accumulated upto 540 days during the entire service and may be availed of only on production of medical 
certificate by a medical practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 
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62. Special Casual Leave, Special Leave and Paternity leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. Further an officer or employee 
will also be entitled to avail of 15 days paternity leave, twice in entire service. 

63. Maternity Leave 

(i) Leave up to a period of six months at atime by way of maternity leave including in respect of post natal period 
or at the time of miscarriage or abortion, or medical termination of pregnancy subject to not more than 12 months of such 
leave shall be available during the entire period of service. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to 
the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(i) r rhe first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw die emoluments at die 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following die day of his relieve shall not be included in computing die joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 
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(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of thp fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

j ; 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforeisaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Govemnlent of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

11. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

i Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-I 
(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank, and which properly 

relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
not will allow any such person to inspect or have access to any books or documents or electronic records belon ging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full: 
Designation, : 

Signature 
Name in full: 

Designation. : 


CARE: (To be on the lines ofGOI Rules) 

SCHEDULE-II 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Shri/Smt./Kum.s/o, w/o, d/o.declare 

as under : 


(0 That I am unmarried/ a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iiij That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 


SCHEDULE-ffl 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date:. 


1, the undersigned, having been appointed in the service of the :.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2. "'The above is my place of birth 

or 

♦The above is not my place of birth. My place ofbirth is...(Place) in.(District) 

but...(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 

* Strike out whichever is not applicable. 


S. V. HANUMANTHA RAO, Chairman 
[ADVT.-IEW/231 A/06/Exty] 
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